Shanachaa Jaarsummaa

A Report on the Peace Process to Resolve the Conflict within the OLF Leadership

o whE

20

W
October 01, 2004
All questions regarding the peace process and/orighreport should be

directed to the chairman at;

Telephone: 954.262.3068
Email: Tuso@nova.edu

Visit our website at:
www.shanachaapeacemission.com

Copyright ©

—




E%%Oromo Prayer for Peace and Reconciliationf*%%;f

biyya arrara
gudda arrara
dikka arrara
lonni arrara
nu arrara
nu nagaes
nu itit

let the country be reconciled
let the big, senior, powerful be reconciled
let the little, junior, weak be reconciled
let us be reconciled
let us be at peace
let us be thick like yogurt

88

John Hinnant (1972) [1]
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The Oromo National Struggle for Freedom and Oromo liberation
Front: A brief history

Robert Asprey, a contemporary American historiargtevthat liberation fronts - -
he called them as guerrillas - - have been pattushan history. He added that they
evolved to serve as an ideal instrument for théiza@on of social-political-economic
aspirations of underprivileged people. [2] Basilvidlgon, anAfricanist the author of
ThePeople’s Cause: A History of Guerrillas in Africariting in the same vein observed,
“that such well-directed war of self-defense hasrbgoverned by an overall political and
moral concept which was always paramount.” [3]

Thus, we can observe from these brief histbrtmservations, and conclude
that every liberation front emerges in a particudacial context - - it emerges as a
response to particular social conditions of domamatThe rise of the Oromo Liberation
Front (OLF) was no exception. Thus, we felt it vaggpropriate to provide a brief history
of the OLF and its connection with the long stagddromo struggle for freedom.

The Oromos are largest nationality in the Horn &fica. They constitute more
than a good half of the population in contempo#zityiopia. They belong to the Cushitic
branch of population in the region of the Horn dfiéa. As such, they share some
common cultural and linguistic features with theestCushitic groups such Somalis and
Afars. They have resided in the region as an intige and independent nation for the
known history of their existence. They have a weNeloped culture, language, religion,
and form of government known, 8% Gada system - Gadais a democratic form of
government, where power changed hands every eggisy

However, the Oromos lost their independence dutiedate 19 century and late

20th century, when Emperor Menelik Il of Abyssiniemnquered them. The conquest of



the Oromo nation was part of the European expansidkfrica. Great Britain, France,
and Italy were the three chief rivals for territdrgains in the Horn of Africa at the time.
The Abyssinian rulers appealed to the European powehich had been colonizing
Africa and indeed, the world, in the name of spimegdChristianity, not to conquer a
Christian Abyssinians. Instead, they (Abyssiniamens) appealed to Great Britain,
France, and ltaly to furnish them with the most Brodarms of the day for the specific
purpose of conquering and colonizing the “sava@allas (Galla is a derogatory term,
which the Abyssinians used in reference to the @rpeople). The response was positive
and as the result, Emperor Menelik received gersernadern arms, which he used to
conquer and incorporate the Oromos and other radist® in the South. As the result,
Ethiopia increased its geographical size by twaodthi during this period. [4]
consequently, due to this conquest and subseqotontization, the Oromo lost all their
basic rights - - political, cultural, language,dameligious liberty, etc. [5]

Emperor Haile Sellassie, upon his elevation to groywpromised that he would
modernize Ethiopia whereby all the peoples in Hil@ovould become citizens of the
Ethiopian state and enjoy all the basic rights gua¢ basis. The Oromos waited for some
five decades for some meaningful reforms relativethteir subordinate status in the
Empire. [6] However, there were no meaningful refsrin any areas where the Oromos
were affected the most as the result of the conques subsequent colonization. [7] To
the contrary, for every step in the modernizatibEihiopia, the Oromos were becoming
increasingly marginalized on a grand scale. [8] TWoatradictory Imperial policies
regarding agricultural development amply illustrtites point. When the western powers

gave generous donations foreign aid to the regiintgnperor Haile Sellassie to up grade



agricultural productivity, the government used Hssistance to dispossess the Oromo
peasants from the land and gave it to the varitasus of Habesha establishment - - the
royal family, the Orthodox Church, aristocracy, théitary, and the newly burgeoning
educated middle class. Also, these segments receaisgistance in various forms from
the government to introduce modern agriculturalhoés of farming. [9] For example,
during this period, three distinct yet interrelateeative polices were implemented in
Arssi Province. First, the Rift Valley area wassterred to the Shoa Province; and some
parts were transferred to Hararge Province. A ix&bt reduced territory remained
carrying the name “Arussi”. [10]

Second, the land was taken from the Oromos in Bale given to newnatfigna
(colonial settlers). Third, in the Rift Valley Qrm peasants were evicted from their
ancestral land by the absentee landlords. It was umger this particular social
environment that the Bale arms struggle commeneed®63 and lasted until 1970. [11]
Although, there had been some of form of Oromo dupgi every decade since the
conquest, it was the Bale armed struggle that dpiteaesistance activities so wide - - -
the movement functioned in three provinces - -d eimallenged the Imperial government
so effectively. By its sheer visibility, the Baleomement rekindled Oromo nationalism
across the Oromo society in modern times. The Bedeed struggle was suspended as
the result of the pressure by the U. S. governmamd, its direct involvement in the
conflict on the side of the regime of Emperor H&kdlassie.

When Matcha Tulama was formed in the mid-1960syas essentially a civic
organization. For the most part, it was organizgeédhucated Oromos. Indeed, it was the

first pan-Oromo organization in modern Oromo higtdthe formation of this significant



organization further advanced Oromo nationalisnd, lught it to a much higher level.
Alarmed by its successful outreach to the mostegged rural areas such Shoa, Arsi, and
Hararge, the Haile Sellassie regime banned the narg@gon, and subsequently
dismantled its leadership through intimidation, rrepnment, and physical liquidation.
[12] When the Dergue came to power in 1974, thent® were the first nationality
group, which responded positively to changes it@taby the Dergue. [13] Indeed,
between 1974 and 1976 the relationship betwee®tbeos and the Dergue were rather
positive; [14] however, all that changed after #9§7-78 war in Somalia. In due course,
the Dergue conceived and executed the most brotadeg toward the Oromo people.
[15] It was under this social ecology that the GdrRerged as a national liberation front.
Its political program stipulates that its goal asdstablish a non-sectarian Oromia state.
The OLF was built on the remnant of the Bale movwamend the Matcha Tulama
Association. The ideals contained in the OLF pmditiprogram and its mere presence
captured the imagination of the Oromo populace.

Prior to 1991, the OLF conducted its military aitieés from outside of Ethiopia.
However, in 1991, as the result of the London P&ameference, which was sponsored
by the U. S. government, the OLF joined the Tramsa#l Government of Ethiopia
(TGE). The basic goal of the TGE, as stipulatedh®gyU. S. State Department, was to
prepare the societies in Ethiopia for democragct@bns within two years. However, the
Tigrean Liberation Front (TPLF), which dominatec thGE, had a different political
agenda — it was determined to exercise absoluteeipower the posbergue Ethiopia.
This intention became clear in June 1992, whenTilgeean political elite aborted the

regional elections. As the result, the OLF withdream the Transitional Government,



and consequently was banned by the TGE. Despgarthjor setback, the majority of the
Oromo populace remained committed to the OLF.

It is because of this weighty legacy of oppressiod the desire for freedom that
the Oromos across the board have expressed deegrosrabout this conflict within the
OLF leadership. Indeed, the members of ®Bimnachaavere compelled by this deep

concern and decided to intervene.

Map of Oromia *

AFRICA

! Map from the book titled, “Oromo Democracy andrRation of the Macca-Tuulama Association”
(2000), authored by Anga’a Dhugumaa.
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Anthropological of the Oromo Country?

2 Map taken from the book titled, “Being and becogn®romo” Edited by PTW Baxter, et el. (1996).
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THE REPORT

I Introduction On December 27, 2001, slightly more than two laald years

ago, the newly forme&hanachaa Jaarsummdgherewith referred to as ti#hanachaa)
announced to the Oromo public about the peace onigsi help to resolve the conflict
within the OLF leadership, which had exploded awerinternet during Summer of 2001.
In that public statement, tHghanachaarticulated five major themes with respect to its
concerns. The salient points of these themes W&y¢he Oromo national movement for
self-determination has harvested great benefitt@sesult of the formation of the OLF;
(2) the founders and the rank —and - file have nmadg@r sacrifices in creating and
sustaining this critical organization; (3) the centabout the Oromo national psyche as
the result of this conflict; (4) Oromo fears thadetOromo perennial enemy may be
behind this deadly conflict; and (5) the newly egieg opportunity as the result of new
awareness of the fact the Oromos in Ethiopia aeeottpressed majority, the OLF has
been formed to liberate them, and the majorityhef ®@romo people supports the OLF. In
that statement, th8&hanachaaalso solicited support from the Oromo public inetar
critical areas: (1) to de-escalate the conflictogal and national levels; (2) to provide
ideas, which could help th8hanachaan resolving the conflict; and (3) to provide
material support in the form of funds to cover &xpenses relating to the peace mission.
(See Appendix A: See Diagram |: State of the Conéin pg. 9 of this report.)

On July 10, 2002, th8hanachaassued the first progress report. In that report,
we indicated the following achievements: (a) 8tenachadnad conducted three major
business meetings: (b) it had sent a delegationvofpersons to the Horn of Africa to

meet with the conflicting parties; (c) it had methwthe representative of Q/C [16] in
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Diagram 1: The State of the Conflict

Oromo National
Congress

( OLF

OLF #1
Executive Committee

L Central Committee

OLF #2
Transitional Authority

( Oromo

—

L Society

Washington, D.C.; and (d) and that tBeanachaawvas about to complete drafting a

comprehensive peace proposal, which it intendesuitonit to the conflicting parties in

the near future. Since then, the members ofSthenachadave been working feverishly

to bring the parties to a path of resolving thigananternal conflict.

The Shanachaéhas pursued its peacemaking efforts vigorouslyesthat report

was issued, and indeed as the result of these wwated efforts major progress has been

made to resolve the conflict within the OLF. Howewse have come to a stage at the

present time, where our efforts may not yield asmmesults on their own.
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Il. Why this report?With the announcement of the formation of this

Shanachaan December 27, 2001, and as the goal of the pa&ston became clearer
in due course, it seemed that the Oromo societiddddo embrace thiShanachaand
its peacemaking efforts. Thus, within a few mont@spmos from different places and
different backgrounds around the world began tee@oswvin question to the members of
the Shanachaa. (1) They ask, “What did you tell them?” (What rezoendations did
you suggest to them); (2) and they add, “What Helytsay to you?” (What were their
responses).Then, they seem to want to reassumagheers of th&hanachaaTo this
end, they say, “don’t worry; we want to know thetlr; just tell us the truth.”

When observing such a universal behavior by them@r@ublic, the question
emerges which seeks some explanations. Such ddméiavior can be explained through
social theories. Two concepts are relevant to shtisation. The first is the concept of
worldview. We borrow the definition of worldview, hich has been developed by a
scholar by the name of Gary Palmer (1996). He dsfimorldview as “[worldview] refers
to the fundamental cognitive orientation of a stygia@ subgroup, or even an individual”
[17]. He further explains, “[worldview] encompassegural philosophy.... fundamental
existential and normative postulates . . . vale#® conflicting), emotions and ethics; it
includes conventional cognitive models of persafisequences of actions and events; it
includes social scenarios and situations, togetidth their affective values,
contingencies and fleeing states.” [18]

Collectivismis another related concept that can explain tlfwr@rreaction to this

conflict. Collectivism refers to the basic oriematof a society, where the consideration
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of group interest is more valued as opposed tocHs® of an individualistic society,
where the main focus is on the interest of theviddial. [19] Thus, the Oromo society,
notwithstanding the new values, which have peredrdtas the result of colonization, the
entry of Semitic religions, and modern educatiaiti, ®ntinues to manifest a collectivist
orientation.

It will be recalled that the Oromo public reactedthe same way during the
period after fall of theDergue.After a century of separation by colonial policysidm,
they rose from the ashes of the bridargueregime, and the elders instantly organized
themselves from Borana to Wollo, from Wollega tortda The main goals in that
dramatic social movement were: (1) the unity of @®mo people; (2) an equivocal
opposition to the divided Oromo political organirnas; and (3) united opposition to the
potential sellout, by the Oromo elite, to the newyssinian regime in pursuit of
individual self-interest, at the expense of ther@omational interest. .

Therefore, we argue that the overwhelming negageaetion by the Oromo public
toward the current conflict -- its cry to end thenflict immediately and peacefully, is a
totally understandable reaction, rooted in thisd@omo cultural orientation.

Thus, this report has been prepared in recognitidhis tradition with respect to
the collectivistic orientation of Oromo culture, \oh is rooted in its worldview. In this
context, it is intended to provide answers to theva discussed twin questions: what did
you tell them and what did they tell you? Our aesto the first question is contained in
the discussion regarding the eight relatively didtiphases through which the peace
process has evolved. In addition, two document® feeen attached. The first document

is the Peace Proposal (see Appendix D), which amthe detailed steps recommended
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by the Shanachaato the conflicting parties. The second documenemsitted “The
rationale: a new perspective.” (See Appendix FlisTdocument contains nine points,
which focus on the cost of this conflict to all tha&rties and the larger Oromo society; the
philosophy of leadership in dealing with conflitheories of social conflict, etc. On the
second question (what did the parties tell you), wit summarize the responses of
respective parties and attach the relevant docum@htase see the discussion under
Phase Sevempp.13- 16; see also, appendices, G, H). 1, J

Also, we believe that the concept of involving stekeholders in the process of a
particular conflict resolution is relevant in thentext of this peace process. The concept
of stakeholders refers to the parties whose inte@@e negatively affected as the result of
a particular social conflict.[20] In the context tife current conflict within the OLF
leadership, the stakeholders are the leaders ajusstatus within the organization, the
rank — and — file members, the Oromo society. AxuBsed elsewhere, indeed, this
conflict has negatively affected the Oromo sociatg multiple ways (see Appendix F).
Thus, this is a public conflict - - - in the Ororaonception, the concept ptiblic conflict
can be classified adubbee biyyagapproximately translated as a matter/case of the
community/country). The rationale behind the coma&pinvolving the stakeholders in
the process of conflict resolution is based onadsumption that a broader consideration
(i.e. taking into account the interest of stakebaddwill yield better results). This leads us
to the third question, which is: how did tB&anachaapproach this conflict (i.e. what
process was used?). For the purpose of answeriaggttestion, we have dedicated

sections llI-IX of this report to the descriptiohthe process.
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The Eight (8) Phases of the Peace Prodegsry peace process goes through

certain specific phases. This peace process wentigh eight relatively
distinct phases. In the following section, we widiscribe each of these phases
very briefly (See Diagram 5 below: The Eight (8)aBbés of the Peace
Process).

Diagram 5: Eight (8) Phases to the Peace Process

Shanacha
Formatior

\
Intake of the Case

S J

\
Consultation Period

& I J
4 N\
Peace Propos
Developmer
& I J
4 N\
Peace Propos
Submissio
& I J
4 N\
Peace Propos
Review Perio
& I J
4 i N\
Acceptance/Reject

L n of Peace Propos )

( )

Implementation o _[ Current situatio }

Peace Propos at this poin

17



Phase one: - The Shanachaaformation: During phase one, three major goalsewer
achieved. First, five concerned Oromos met in Wagbin, D. C. on November 3, 2001,
and formed themselves as a peace making body +irgdthat meeting it adopted,

Shanacha Jaarsummaas its official name, and officers were electegcdd, helping to

resolve conflict within the OLF leadership was amopas the chief objective of the
newly formed peace making body. Third, a decisi@s wade to formally contact, both
through oral and written communications, the partiethe conflict for the purpose of

offering them the peacemaking service by newly tati®hanachaa.

Phase two: The intake of the case: During this phase, their@i@m of theShanachaa
contacted the representatives of the parties inflicon First there was oral
communication. In addition to the offering of theagemaking service by tlshanachaa,
both parties were asked to designate an officigh wihom theShanachaacould work
regarding the peace mission. From Qaa@emusaaside, Obbo Abiyu Geleta was
designated by Obbo Dhugassa Bakkako and from teelive Committee of OLF, from
the Executive Committee side; Obbo Daawud Ibsa desgnated to work with the
ShanachaaOnce the appropriate officers were identified frbath sides, on November
17, 2001, theShanachaasent an official letter to the representative lodé tonflicting
parties, offering its peacemaking services. (Sepefadix B)The letter contained two
major themes. The first theme contained a staterokmteep concerns regarding the
escalating conflict. More specifically, the five jma areas of concerns, which were
contained in thé&Shanachaa'public statement of December 27, 2001 were empédsi

(see Appendix A). The second theme discussed abeupeace making services the
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Shanachaavished to offer to the parties in this confliétiter some months both parties
responded in writing, accepting tl&hanachaa’soffer to mediate the conflict (See

diagram 2: Intervention of Shanachaa Jaarsummaa).

Diagram 2: Interventon of Shanachaa Jaarsummaa
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Phase three: - The consultation period: During this phase,réh&ere extensive
consultations with the parties in the conflict. fr¢he inception of this peace initiative,
the Shanachadad made a conscious decision to consider theepantthe conflict as the
key partners in any effort to resolve the conflictder consideration. Thus, around
December 18, 2001, th&hanachaasent the second letter, which contained four key
guestions. (Appendix C) The key questions/requeste as follows: (a) what were the
causes and history of this conflict? (b) providademtiary documents, which can
augment their presentations under item #1; (c)nidweire of conflict resolution efforts
which had been undertaken to resolve this conflice peace-making party(ies), the
proposal(s) such parties had submitted, and whysdich efforts fail to resolve the
conflict); (d) each party’s proposals to resolve ttonflict. Both parties sent their
responses in January 2002.

As a follow-up, theShanachaadecided to send a delegation to meet with the
parties face-to-face to further learn the sourced the proposed resolutions to this
conflict. A delegation comprised of two persons,vR@aagitolaa Dinadge and Dr.
Hamdesa Tuso, traveled to the OLF Headquartenseirdbrn of Africa to meet with the
leaders during May 9-16, 2002. The delegation speunt days, meeting with Obbo
Daawud Ibsa, the Chairman of OLF, and Obbo GalBgba, the former Chairman (they
met three times with each leader). The main agdodaiscussion was based on the
above described four questions, which were setited@arties in a written form. On June
1, 2002, the entirShanachaanembers also met with Obbo Abiyu Geleta to putbge
same goal — And, through this report, we expregssocere gratitude. The concerned

parties treated the delegation with great courseslkindness during those visits. Also, it
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became clear to the delegation that the partighignconflict believed that it should be
resolved successfully and peacefully.

Phase four: - peace proposal development: This phase toole gi@tween June 2002
and August 6, 2002. One of the basic requirementieeeloping a peace proposal is to
first identify areas, where the parties have commiews/positions with respect to the
issues in dispute and the resolution of them, dsal identify areas where disagreements
exist. Upon examining the gathered information,| aead written, theShanachaa
established 10 areas, where the parties have correass relative to the nature of the
conflict and methods of resolving it (more will Isaid about this later). Also, the
Shanachaadentified four major areas, where the partieseMar apart. (more will be
said later). Thus, the purpose of the proposal twdsridge the gap with respect to the
positions of the parties. To this end, a 12 pageudent was drafted and after 10
revisions, theShanachaaeached a consensus on August 6, 2002 relativketpeace

proposal. (See Appendix D).

Phase five: - Peace proposal submission: Once the peace @miop@s completed, the
Shanacha decided that this document should be submittggeison, instead of sending
it by mail to the concerned parties. Further mdhe Shanachaaconsidered it was
important after the submission of the documentpimties should be given the necessary
time to read it. The plan included the delegatibthe Shanachaa to meet with the parties
for the purpose of explaining the rationale, whioAuenced the development of the
peace proposal, and also, give them the necedsmfdr the parties to reflect and ask

guestions. This time, a delegation comprised ofgereon (Dr. Hamdesa Tuso) was sent
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to the Horn of Africa to meet with the concerneditiea regarding the peace proposal.
Dr. Hamdesa spent September 16-22, 2002 talkit@ptoo Galassa and Obbo Daawud -
- - he had three face-to-face meetings with eacthede personalities during the visit.

The entireShanachaanembers met with Obbo Abiyu Geleta on SeptembegP@92.

Phase six: - Peace Proposal review period: During this phtse parties took the
necessary time to review the content of the peemgosal and its implications, consulted
with their respective compatriots, and sent a emittesponse to thBhanachaaObbo
Daawud sent his response on September 26, 2002 Aipu gave an oral presentation
during the meeting of September 29, 2002. Due testogistical reasons, his written
reply to the peace proposal reached $h@nachaan November 22, 2002. While both
parties continued to support the cause of peaee gtlestions they raised about the
content of the peace proposal were very challengihg Shanachaanet two times for
the purpose of reviewing these responses. The rfiestting took place on September
29th; 2002.The second meeting took place on Apzi 2003. With respect to the
response submitted by Obbo Daawud, $h@nachadelt that his response was much far
away from the position envisioned in the peace psap More specifically, it found that
there were many issues, which required some sestody and response. Accordingly, in
the course of analysis relative to the contenthef letter, the Shanachaa identified 36
critical points, and wrote thoughtful clarificati@nin addition, theShanachaancluded
some new perspectives (rationale for the peaceogedp which contained nine points - -
- these points focused on the cost of the cortitidhe parties, the members of the OLF,

and the Oromo public, general theory and philosophgonflict resolution, the role of
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leadership in resolving conflict and specific casebere appropriate leadership had
taken risk and had made a difference on the sigeade.

Obbo Abiyu’s written response did not contain apgcific commitment to the
peace proposal. On the issue of accepting the mtufEzecutive Committee as a
legitimate body until the National Congress convkribere was an out right rejection in
the letter. However, th&hanachaafelt that indeed, the letter contained a positive
disposition toward the peace proposal in some géterms, which gave justification for
the Shanachaao continue to work with the leadership of TAlso, the Shanachaa felt
that his letter also contained some issues, whieedded further clarifications. The
Shanachaadentified nine such themes and addressed thermajuwerns, which were
contained in each theme. Furthermore,Shanachaancluded the rationale for the peace

proposal section with nine points and sent thedeth October 26, 2003.

Phase seven: — The acceptance of the Peace Proposal: In tteedetritten to the parties
in response to their reviews of the peace propdkalShanachaarequested them to
indicate, in writing, their respective positionsvard the peace proposal. They were
informed that every party has the right to acceptjecline to accept the peace proposal.
In the letter of August 28, 2003 to Obbo Daawu@, $hanachaayave him one month
(September 30, 2003) in which to indicate his cetecposition with respect to the peace
proposal. In response to tBhanachaa’setter, he sent a lettegisking for an extension of
the deadline so that he could submit the propas&he Executive Committee, and the
request was granted. Within about 10 days,.Shanachaaeceived theglad tidingsthat

the Executive Committee of the OLF had accepted Shanacha’speace proposal
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without any modification. (See Appendix G). A sunmgnaf the content of the letter is as
follows: (1) the Executive Committee was ready mtee into a dialogue with the other
party in the presence of ttghanachaaj2) the final decision regarding this acceptance
by the Executive Committee would have to be cordunthe by Central Committee; (3)
The Executive Committee would be calling an emecgesf the Central Committee to
act upon the Peace Proposal; (4) the Executive Gbeahad expressed a strong desire
to see some prominent elders from the Borana refgidme included in the process at
crucial phases of the peace process; this suggestie due to the fact that the wounds of
the conflict were still fresh as the result of thelent episode, which took place during
the Summer of 2002; (5) the Executive Committe@sire to know the exact position of
the TA leadership regarding the Peace Proposal(@nithat the positive response to the
Peace Proposal by the Executive Committee was rgenit upon the other party’'s
acceptance of the Peace Proposal. In a later comatiom, Obbo Daawud explained to
the Chairman of th&hanachaathat it would be difficult for the Executive Comiteie to
submit the Peace Proposal to the Central Committdeut the existence of a written
letter of commitment by the TA leadership to th@aé&Proposal. He expressed a similar
concern about accepting a delegation of ®leanachaato meet with Executive
Committee to further discuss about the implememtatif the Peace Proposal. However,
believing at the time that a positive responsendigg the Peace Proposal would be forth
coming soon from the TA, th8hanachaancouraged the Chairman to move forward in
good faith in support of the Peace Proposal and thkse two steps. Obbo Daawud
thoughtfully accepted the suggestions from $tmnachaaand agreed to meet with the

delegation and the Executive Committee to discbssitathe implementation phase, and
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also the Executive Committee, in good faith, subedithe Peace Proposal to the Central
Committee for its approval. He simultaneously hacptl plans in gears to convene a
special meeting of the Central Committee for theppse of deliberating on the merits of
the peace proposal - - - the proposal had to beoapg by two-third of the Central
Committee members.

On November 8, 2003 tHgéhanachaaeceived a letter from Obbo Dawwud that
the Central Committee of the OLF, during it¥ #eeting, had approved the peace
proposal without any modifications. (See Appendix Subsequently, the decision was
incorporated to the resolution of thd' 4he OLF Central Committee meeting. The

resolution relative to the peace proposal reads:

The unity of our people and its organization on biasis ofOromummaals a
necessary condition and of a paramount importameelieve victory against our
enemies. Against this background, the Council aeckphe reconciliation
proposal presented by the Oromo eldé8banhachaa Jaarsummpaerving as
mediators on the issues of the difference thassed and tackled thé*3egular
meeting. [The] council instructed the Executive Qaittee to work with the
Oromo elders towards the implementation of the mettiation proposal. (See

Appendix I, Paragraph #3).
As indicated previously, th&hanachaasubmitted a letter to Obbo Abiyu in

response to the review of the Peace Proposal s¢éinéEhanachady the TA leadership.

After waiting for some three months, tBanachadeing concerned about the delay, on
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February 22, 2003, wrote another letter to ObboyAbwith a new deadline (March 30,
2004). On March 30, 2004, the anticipated lettemffObbo Abyiu came, indicating the
position of the TA leadership with respect to tlea&e Proposal (see Appendix J).
According to that letter, the TA leadership was abte to accept the Peace
Proposal, as it is currently written. There aréeast six main themes in the letter, which
have relevance to our Peace Proposal. Here wetwistimmarize the salient points with
respect to the six themes. (1) The letter indictasthe TA leadership could not accept
the current Executive Committee as a legitimatddeship until the National Congress is
convened, due to the fact that (in the view of Tg, the Executive Committee can not
be trusted with the affairs of the organizationingrthe interim period. With respect to
the Shanachaa’'secommendation for the TA accept the current EtreelCommittee as
the legitimate leadership until the National Comsgrés convened, the TA letter states,
“We said, any solution of the conflict thatllifies the raison d’etreof the OLF is not a
solution. The fundamental objective of the OLF asliberate the Oromo people from
alien domination.Shanee’sdecision to join the political process of the erapstate —
even if it is done with good intention of dismangiit from within - is contrary to the
objective. For the TA, this matter is the core e the conflict. It is linchpin of the
conflict. We are saying th8haneéhas lost its legitimacy by violating the objectivithe
organization.” (p. 2, I, #3). (2) With respect toetrecommendation contained in the
Peace Proposal that the Central Committee resbi@dcexpulsion order against the TA
leadership and its members, the TA leaders inditiaé this provision is irrelevant,
because the Executive Committee has lost legitimtheyefore, has no right to purge the

members, who oppose its illegal act. (p. 2, 33), #3) The letter also suggests that the
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Shanachadad a wrong approach to the peace process: @letifto analyze the conflict
properly, by implication it came with inapproprigbeoposal; (pp. 1, 2, I, #1); (b) it
should not have come up with a proposal, insteagh@uld have brought the parties
together so that they could develop their own pegamposal (p.6, Il, #4 ); (c) the
Shanachaashould work on bringing the two sides together tfog purpose of helping
them to negotiate to create a new leadership, whimhld run the organization until the
National Congress is convened and a new leadeislgilected (p. 3, I, #3). It seems that
the expectation of TA in this regard was that 8teanachaashould make a finding,
establishing that the Executive Committee had detitb go back to the Ethiopian
Empire to join the existing political systems, imlation of the OLF constitution, and
therefore to unfit to the run the organization. &h®n such claims th&hanachaavas
supposed to persuade the Executive Committee t@ lam their elected offices and
come down and negotiate with the TA leadership alio® creation of a new interim
leadership. (5) The letter further indicates thHa# TA leadership wishes to see this
conflict end peacefully, and the TA is willing taovk very hard with any body who share
their views about the OLF constitution. Regardihig theme, the letter states, “the TA
will go extra miles to achieve genuine solutiontieé conflict.” (p. 7, Il, #7). Another
statement, which contains elements of the sameeheads, “The Transitional Authority
is willing to discuss with those who have similatentions.” (p. 7, Ill). And finally, the
TA leadership could not decide about the propos#homt consulting with the OLF
members who believe in protecting the politicalestive of the OLF as stipulated in the

OLF constitution (p. 7, Ill, Paragraph #1).
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TheShanachadas written a letter to the TA leadership, indiggithat it respects
the position of the TA regarding the Peace Propdsai its part, theéShanachaahas
explained to the TA leadership that thkanachaalid not have legal power to determine
as to who had violated the OLF constitution. Binachadurther explained that it (the
Shanachapwas formed as to function as a peacemaking bwoatyan investigating body.
The Shanachaaalso indicated that it believed in its Peace Prapds (the Shanachap
further indicated to the TA leadership that, shathlel TA change its position, and think
positively about the Peace Proposal, 8fnachaas ready to work with them to help

the process.

Phase eight: — the implementation period: In the letter writiarresponse to the review
of the Peace Proposal by the parties (please sedisicussion under Phase six), the
Shanachaaalso indicated its interest to visit the partieattwould accept the Peace
Proposal for the purpose of discussing about thementation. In the acceptance letter
of the Peace Proposal by the Executive CommittdlyoCDaawud indicated that they
were ready to meet with tiféhanachaaegarding issues relating to the implementation
phase of the Peace Proposal (see the discussicer émpendix G). Based on that
invitation, the Shanachaasent the third delegation comprised of Lubaa Wakg
Dinadge and Dr. Hamdesa Tuso November 21-29, 2D08ng this visit the delegation
met with the members of the Executive Committee twaees, and also had several
informal meetings. During those meetings, it becastear to the delegation that the
Executive Committee members were enthusiastic alibat peace proposal. The

delegation also recommended to the Executive Camenibat it would be helpful if each
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party would assign three members of the OLF, wHewed in the Peace Proposal, and
were eager to implement the steps recommendec ipahce proposal. (It is important to
note here that at the time, there was still hopeé expectation that the TA leadership
would respond positively to the Peace Proposalerdtwere several considerations in
this recommendation. First, such an arrangementdiming some sense of ownership of
the peace process to the OLF members. Second, uldwoarovide the necessary
sensitivities to the&Shanachaaegarding the rules and regulations of the orgaioizaas
the implementation peace process moved forward. fhadly, it would have provided
the first opportunity for the representatives o€ ttwo sides to have a collaborative
interaction on organizational related matters.

After listening attentively to the new recommemnoiat the members of the
Executive Committee suggested that they needed ntone to consider this
recommendation. Their main concern at the time ngkted to the fact that the Central
Committee had not approved the Peace Proposathanel was no evidence that the TA
leadership was going to accept the Peace Propafial. some weeks, the good news
came that, indeed, the recommendation with resfpesending three persons to meet
with the Shanachaavas accepted, and the Chairman submitted threesanall three
persons whose names were recommended to Stenachaafitted perfectly the
characteristics suggested by the delegation.

Since the TA was not able to accept the PeaceoBahat was not possible for the
Shanachado meet with the TA leadership to discuss aboeirtiplementation phasef

the Peace Proposal.
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IV. Criteria for developing of the Peace Propos$alconsidering the factors, which were

critical in developing the peace proposal, 8fnachaalecided to develop some criteria
against, which it can measure the quality of thacpeproposal. Thus, tighanachaa
considered the following seven elements, which Ehaonstitute the criteria for the
peace proposal: (1) that the peace proposal shbale the potential to make
contributions toward strengthening the organizatian the OLF); (2) that it must have
the potential to make contribution toward the heaknd unity of the Oromo society; (3)
that it should have the potential to bring partiesa new and collaborative working
relationships; (4) that the peace proposal shofflet something to both parties; (5) that
any peace process will require some concessioms lath partiesibso facto; (6)that
the concessions requested from both parties shayd direct relevance to the issues in
dispute, and there must be some level of rela@mndss; and (7) that it should be a

forward looking initiative in its orientation. (Sé@pendix D, Peace Proposal, p. 6).

V. Areas where the parties have common positioesis/ with respect to the approaches

to the resolution of the conflicPrior to making a proposal to resolve a particsizcial

conflict, a mediator has to explore areas wheregpdrées hold common positions/views
(areas of agreement). In the context of this pgaceess, theShanachadistened to
many hours of conversations with both partiesjéntified at least 10 such areas, where
the parties expressed positions/views, which hadneon themes. Below is a summary
of the areas, where the parties’ expressed viedisdated common positions in dealing
with the conflict under consideration: (1) that rinevas a need to convene the OLF

National Congress (here forth referred to as Nati@ongress); (2) that a committee to
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help to convene the National Congress should baddr (3) that means and ways of
convening National Congress should be exploredy(fhether expressed a preference
that the National Congress should not be convegexhb group); (4) that thehanachaa
can and should play significant roles in helping garties in achieving agreements so
that the National Congress can be convened; (3)ttigaissues relative to the current
conflict should be resolved through peaceful mgarsara); (6) that the OLF should be
strengthened and overcome all its problems andiraetto move forward with the
struggle with unity to achieve its original goa(g) that the OLF constitution/by-laws as
originally adopted should be preserved and protec{8) that the current conflict
occurred as the result of the natural growth ofdtganization; (9) that the need to avoid
thinking and working as adversaries - - they beltethat they should work together as
Oromo nationals with a shared sets of aspiratior goals; and (10) that the Oromo
people want this conflict to be resolved peacefaltiy immediately. (Appendix D, Peace

Proposal pp. 6-7).

VI. The unresolved issueg\fter listening to the perspectives of the twaties and

having read the available information relative lte tonflict, theShanachaaconcluded
that the unresolved issues in the conflict fall @ntbur main categories (core issues).
Below is the summary of the core issues, which meetaunresolved at the time of
information gathering: (1) the contention that theerent Executive Committee leadership
had engaged in changing the OLF political objestiv€?) the formation of the

Transitional Arrangement Committee of OLF (TAC/OLKB) the expulsion of the
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TAC/OLF leaders and members from the organizatiépchallenging the legitimacy of

the current Executive Committee (see Appendix acBd’roposal, pp. 4-6).

VII. The peace proposal and its basic elemenite Shanachaagreed with the view that

the National Congress is the only authority to whbe OLF constitution gives the legal
power to resolve the issues that rose in this anflowever, it also believed that there
were some critical issues, which needed to be vedoprior to the convening of the
National Congress. Therefore, tl&hanachaadeveloped a two-step peace process

approach.

Step One:The first step pertains to the actions the pattesnselves needed to take
prior to the convening of the National Congress $immary of the recommended steps
is as follows: (1) that the Central Committee & @LF has to rescind its expulsion order
of October 2001 against the leadership and membérshe challenging group
(TAC/OLF); (2) that the TAC/OLF should recognize=thurrent Executive Committee
leadership until the convening of the National Qesg; (3) that a meeting of the Central
Committee should take place, where those OLF Isadeho were members of the
Central Committee prior to the split of Fall of 20@ould sit together as one leadership
of the OLF and agree to form a committee, whichuldohelp the organization to
convene the National Congress; (4) that this cotemitshould undertake its
responsibilities under the direction of the Cent@ammittee; (5) that the Executive
Committee should fulfill its constitutional obligahs in convening the National

Congress in conjunction with the Central Commitee the Committee to convene the
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National Congress; (6) that any form of compensatiovhich had existed (if ever did at
all) for the former officers (who were expelledrftahe organization), should be restored;
and (7) that both parties and their supporters Ishoompletely cease and desist from
engaging in hostile activities in all their manitgsons. (Appendix D, Peace Proposal, pp.

7-9).

Step Two: The second step addresses the manners in whiciNdtienal Congress
should be convened and deals with the issues tprémented to it by the conflicting
parties. Thus, theShanachaarecommendations pertaining to the second step is as
follows: (1) that a neutral place should be sekdt the convening of the National
Congress; (2) that the procedures of the Natiomalg@ess has to be fair, efficient, and
transparent; (3) that both parties should subreit tfespective grievances to the National

Congress in an open and democratic manner. (App&hdPeace Proposal pp. 9, 10).

The role of theShanachaait was recommended that ti&hanachaashould offer to

attend all the meetings, which were recommendestép One and Step Two, primarily
to serve as witnesses and facilitators and intemgeim situations of disputes, which may
emerge when undertaking the specified activitieshm peace proposal. (Appendix D,
Peace Proposal pp. 9, 10; See Diagram 3: Shan®ssaa Proposal and Diagram 4: The

Desired Reconciliation Goals)
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Diagram 3: Shanachaa Peace Proposal
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Diagram 4: The Desired Rencoliation Goals
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VIIl. The rationale for approaches in matters paits to the conflict Our decision to

design the Peace Proposal in this manner need®figxplanation. When we approached
the parties as mediators, we were confronted watvermal critical factors. First, the
dilemma for theShanachaacame, when it learned that each party presengetf @s the
legitimate leader of the OLF. The critical questimas, how should th&hanachaa
accept both as the legitimate leadership of the ,Qitten the mission of thBhanachaa
was to uphold the unity of the OLF leadership? Teviical issues influenced the
Shanachaalecision relative to this matter: (1) the indivadiiin both camps were elected
leaders of the OLF, who were serving the orgaroratinder one leadership, prior to the
split. (2) The peacemaker has to accept the igenfitthe party in conflict (i.e. the
peacemaker has call parties them by the name thayt w be known). Thus, the
Shanachaalecided to consider the individuals in both camgpsegitimate OLF leaders,
who were separated as the result of the conflid, the role of thé&Shanachaavas to
help to resolve the conflict so that both camps lmameunited with a unified leadership
once again. Second, both parties strongly advisatiat theShanachaahould not come
back with amurteein the tradition of Oromo indigenous system of fiohresolution.
They argued that the OLF is a political organizatiwith its own constitution and rules
and regulations. Thus, they urged us thatShanachaahould develop a peace proposal
that is conceived within the context of the comsitin, rules and regulations. Therefore,
it was not possible to ignore this request from gheies. Third, as discussed in section
V, both parties viewed the other as an illegitimatéty, and as such they were not ready
to accept each other. Fourth, the nature of htystifas such as they were prepared to

confront each other with violence, which eventuatlgk place in August, 2002. Under
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such circumstances, any attempt to bring them begainder one roof for mediation is
not possible, and not even desirable. As has beplaired in the Peace Proposal, if a
conflict escalates, as it did in the case of theflat with the OLF leadership, a
significant level of transformation takes place, icth dramatically changes the
perceptions of the parties about each other, Igathnthe rising the level of hostility
toward each other. Usually parties in conflict undech circumstances tend to be
confrontational, usually repeating their respecpwesitions. During such exchange, even
one incident of nonverbal communication, or statemer word, which may be
perceived as negative by any party, can triggeew nycle of hostility. Under such
circumstances, it is unlikely that the parties \withke the necessary concessions. It is for
this reason that that mediators engage in some ddshuttle diplomacy (going between
the conflicting parties with some ideas, which eeched by the mediator as useful in
bridging the gap between them). For example, wheriéeent Jimmy Carter mediated the
conflict between Egypt and lIsrael, which led to @amp David Accord in 1978,
although both President Anwar Sadat and Prime kinidlenachem (the leading
personalities in the conflict) were in the samellitgc(Camp David), he conducted a
shuttle diplomacy between the two parties until difeerences between the two leaders
were narrowed enough; then, he was able to briag tiogether to sign an agreement.
Fourth, more significantly, th&hanachaadid not have the legal authority to
examine and determine as to who violated the Oufstitnition, rules and regulations as
had been alleged by the contending parties - -th parties alleged that the other had
violated the OLF constitution, rules and regulasiogtc. Thus, any form of legal process,

ibso facto requires the existence of an authority, with leggite authority and some form
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of due process, and théhanachaawas not suited to undertake such legal process.
Instead, theShanachaadeferred this function to the National CongreshjcW has the
legal authority, and better equipped to provide nieeessary due process. Finally, the
mission of theShanachaavas not to serve as an investigative body - - mitssion was

to work toward a peaceful resolution of the conflét the time the primarily concern of
the Shanachaavas to arrest the fire of hostility which was deking the human spirit in
the Oromo society at all social levels. Thus, thgort does not contain a finding relative
to the causes of the conflict, nor does it congaurerdict as to who was at fault. Rather, it
is an account of a peace process, whichSth@nachaautilized in mediating the conflict
within the OLF leadership, and the current posgiaf the parties with respect to the

Peace Proposal.

IX. Why did the peace process take to so ®&pme have raised the questions why it

took so long for the peace process to come tdeked. Indeed, th&hanachaaviews this
guestion as a legitimate concern. Thus, in our yieweserves some explanations. For
anyone to appreciate the nature of this conflict tire challenges thiShanachadaced

in its efforts to help the parties to resolve tlmmftict under consideration, one has to
consider the basic conception of peacemaking anmagy Oromos. Essentially, the
general Oromo experience with conflict resolutisrbased on the fact that the parties in
conflict and the mediators possibly reside eitimethie same village, or district, or town,
or city. Such proximity naturally allows for the gmemakers to meet more frequently as
the situation may require. It is more likely thdl #ne interactions involved in the

peacemaking efforts are done orally. In contrasis tonflict and the nature of the
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mediation it required are vastly different. Firgihe conflict itself is an institutional
conflict, where the parties base their allegedaictions on organization’s constitution,
rules and regulations. This required Btganachado have some understanding regarding
the specifications contained in these documents wespect to certain protocols in
dealing with conflict of this magnitude. Seconduss in disputes have been recorded in
writing, which required theShanachaato collect such documents and examine the
contents. Third, the exchange of views between ¢beflicting parties and the
Shanachaajn addition to the oral communication, had to benalan writing. The
documents, which have been produced for this perpoad to be drafted, edited, and
circulated among th8hanachaanembers for approval. Naturally, this takes ntoree.
For example, in producing one document, it tookualtao months of work for the
ShanachaaFourth, distance was a major impediment in owcpeaking efforts. The
representatives of the conflicting parties with whtheShanachadad to workyresided
about 10,000 miles apart. TBhanachaanembers themselves also lived in four different
cities in the United States; however, whether ng| or vehicle (it takes one day to
travel to Washington, D. C., the central place whtre Shanachaaheld its regular
meetings), and another day to travel back to tlaeplof residence for most of the
members, remained committed in their efforts tmises this conflict. Fifth, shortage of
resources was also a problem for BiganachaaAlthough, we raised funds from the
Oromo public for this peace mission, our needs wianeh greater than those funds. This
factor naturally limited the mobility of th&hanachaamembers. Sixth, the lack of
sufficient time was another factor. Ideally, a peadssion of this nature should be run

by an organization (e.g. the Carter Center), wtiels appropriately trained staff and
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sufficient resources. A lead mediator, with a stafbuld undertake such assignment so
that they can spend more time focusing on the riediaf the conflict. For example, in
dealing with the Northern lIreland conflict, whickdl to the Good Friday Accord,
President Clinton assigned a very skillful and uefitial mediator in the person of
Senator George Mitchell of Maine. Senator Mitcheith a budget and staff, spent about
two years working exclusively on mediating that ftioh In the case of thiShanachaa,
each member works for an organization for a liviagd the two persons who were
assigned to travel to the Horn of Africa for theape mission could only be away from
their place of work, not more than 10 days, ortsa tame.

Finally, even if it were that that all these impednts did not exist, there is
another factor, which is even more significant:ttisa the pace in which a particular
peace process moves is largely dependent on thikctiog parties themselves. In most
cases each party experiences internal or exteraators/dynamics, which may
influence/affect positively or negatively with resp to the speed in which progress can
be made. Invariably, this was a major factor widlsprect to this peace process also.
Despite these impediments, tiféhanachaahas achieved its chief goal, which was to
intervene in a conflict, which was escalating idramatic manner, in a liberation front
organization, and it (th&hanachaphas provided clear alternative visions as to how

overcome this conflict.

X. Our _deepest regreDuring the period of its existence thghanachagaced many

challenges. The most regrettable experienceSth@&nachaaever encountered was the

violent episode, which took place August 2002 i Borana region. The members of the
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Shanachaavere working feverishly with the leadership of bgirties in this conflict,
and the issue of the unique nature of the conflidthe Borana region never came up in
the narrative of the parties; therefore there way Vimited knowledge regarding the
unique nature of the conflict in that region. Irctfathere was a feeling among the
members of th&hanachadhat the peace process was moving forward. Ha@chaa)
completed the final draft of the Peace ProposaRogust 6, 2002, and on August'®3
(the same month), it secured permission from battigs to submit the peace proposal in
person at the location (city) of the representatie¢ the conflicting parties resided.
Unfortunately, in about one week after August2@iolence erupted, which would take
the lives of 46 fighters, and some fighters weraimaed, and some fighters defected to
the Meles Zenawi regime. Since tBkanachaalid not have any presence on the ground,
we were not in a position to directly intervenethiat conflict. However, th&hanachaa
did contact the leaders of both parties, and plkkadi¢h them to exercise the utmost
restraint, and appealed to them to come to theeptadote instead of resorting to violence.
In addition, theShanachadaxed letters of appeal to both leaders of partidso, the
Shanachaalid learn that some prominent elders from thatorednad had a marathon
style peacemaking session for 30 days to resolve&dhflict between the fighting forces
of the two camps. Unfortunately, their heroic effoto resolve the conflict did not
succeed, and even their plea with the fighterdiefttvo camps not to shed Oromo blood
on their soil, was not respected. Here we wishxjress our deepest regret that this
Shanachaavas not in a position to prevent the bloodshed.

We wish to recommend that the OLF as an instituaod the Oromo society to

undertake two related steps regarding this mafiest, we believe that an independent
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commission should be formed at an appropriate tiave under appropriate
circumstances to establish as to the facts, wiadhad the violent confrontation. Second,
in consultation with the local elders, some fornfarmal reconciliation, with some form
of gummaaandararraa rituals should be consummated. In our view, sudiciaf act by
the OLF and the society will demonstrate their despect for the Oromo core value,
which treated the spilling Oromo blood by Oromosuaacceptable, and codified it as a

taboo. [21]

XI. Contribution of funds and expenditurés its statements of December 27,

2001, and January 22, 2002, tAkeanachaasolicited for funds from the Oromo public.
We are pleased to report that many Oromo natidegbarticipated in this fund raising.
At an individual level, the highest contribution v&200.00 and the lowest was $50.00.
At institutional level, the New York Oromo Commupnitontributed $1000.00 in support
of this peace mission. Given that the communityaoization has about 30 family
memberships, this was an inspiring level of comnaitinto our peace mission -- the
members showed their genuine desire to see thiiat@nd peacefully. For this, we are
grateful to the Chair of that Community, Dr. Tilah@Gmata, who also serves as the
Secretary for theShanachaa for providing splendid leadership, and of courtieg
members who voted for this contribution. The Oro@ommunity Organization of
Washington & Metropolitan area contributed to Bteanacha&1500.00 for the first trip
of our delegation to the Horn of Africa. We aretgfal for that generous donation. This
donation was negotiated by Luba Waagqitolaa Dinaddey is member of the Oromo

Community in Washington, D. C. and also the treasaf theShanachaa

42



Shanachaa Jaarsummaa Financial Statement

Section |: Shanachaa Donor Contributions

Donor Amount

Individual Contributions from Oromo Community $4,340.00
New York Oromo Community $1,500.00
Washington DC & Metro Area $1,000.00
Sub-total $6,840.00
Shanachaa Jaarsummaa Individual Contributions Amount

Shanachaa -- Member #1 $518.00
Shanachaa -- Member #2 $1,490.00
Shanachaa -- Member #3 $720.00
Shanachaa -- Member #4 $7,271.88
Sub-total $9,999.88

Total Revenue & Operating Funds - Shanachaa Project

[ $16,839.88 |

Section Il: Shanachaa Expenditures

Shanachaa Travel Expenditures

1st delegation to the Horn of Africa (2 Delegates) $3,960.00
2nd delegation to the Horn of Africa (1 Delegate) $2,304.00
3rd delegation to the Horn of Africa (2 Delegates) $3,372.00
Shanachaa Member -- Six (6) Trips via Bus (NY to Washington DC) $720.00
Shanachaa Member -- One (1) Trip via Car (NY to Washington DC) $518.00
Shanachaa Member -- One (1) Airline Ticket (Minneapolis to Washington DC) $230.00
Shanachaa Member -- One (1) Airline Ticket (Atlanta to Washington DC) $158.00
Shanachaa Member -- One (1) Airline Ticket (Atlanta to Washington DC) $158.00
Shanachaa Member -- Seven (7) Airline Ticket (Ft. Lauderdale to Washington) $3,782.64
Shanachaa Member -- One (1) Airline Ticket (Ft. Lauderdale to Minneapolis) $425.00
Sub-total $15,627.64
Meeting Expenditures
Shanachaa Conference Space (Washington DC) $900.00
Meals served to Shanachaa during Meetings $360.00
Misc. Expenses $152.24
Total Expenditures - Shanachaa Project $17,039.88
Section Ill: Overview of Finances
Section I: Shanachaa Donor Contributions $16,839.88
Section Il: Shanachaa Project Expenditures $17,039.88

Balance

| -$200.00 |




Also, the Graduate School of Humanities & SocialieBSces (SHSS) of Nova
Southeastern University provided unlimited accessphone, electronic, fax, postal
services. The amount of money SHSS provided feptedne services for this project is
in the hundreds of dollars. For this substantiaitébution toward our peace mission,

special thank you goes to Dr. Honggang Yang, thenlxdé SHSS.

XI. Our thanks: Th&hanachaavas able to undertake this peace mission due to
the generous assistance from many other actorsShhpeachaawes a lot of thanks to
so many people and agencies. The first categopgidons we would like to thank is the
leadership of both parties in this conflict. We ar®rmously grateful to both parties for
accepting us as peacemaker in this conflict. Wegeateful to Obbo Dhugassaa Bakaako,
the Chairman of TA, who assigned Obbo Abiyu Getetavork with theShanachaan
matters relating to the peace mission of 8fmnachaaWe are also grateful to Obbo
Abiyu for providing the requested information, batrthe form of oral presentations, and
written communication. He graciously agreed to nveigt our Shanachaawice during
our peace mission. Obbo Galassa Dilbo also met evithdelegation six times when our
delegation visited the Horn of Africa. As the form€&hairman of the OLF, Obbo
Galassaa, in addition to providing some valuabfermation relative to the conflict
under study, he provided very useful insights wibkpect to the many factors, which
have had impacts on the organization and its lshgeover the last two decades.

Also, Obbo Galassa and General Wako Guttu threvelagant party for our
delegation during the first visit. For this, tBhanachaahanks both gentlemen and their

associates for their utmost demonstration of ceyréand kindness toward our delegation.
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In addition, Obbo Galassa hosted our delegationr{duhe second visit) to a delicious
dinner. Once again thiShanachaaexpresses its hearfelt thanks to this courteous an
generous leader.

We also wish to thank several members of the TAo worked with us (they
gave us useful advices) so that this conflict cdagdesolved peacefully, and in a timely
manner. These are sons and daughters of the Ommityfwho have been trapped in a
complex conflict. We do hope and pray that thisflecnwill come to a peaceful end and
soon for their sake.

This Shanachaaalso owes a debt of gratitude to Obbo Daawud litka,
Chairman of the OLF, who represented the Execu@gnmittee in working the
Shanachaaregarding the conflict under study. In addition boeeting with our
delegations during their visits to the OLF headtprar he provided ahauffeurduring
each of the three visits by our delegation so tihair basic needs were met while on this
peace mission in that region. Frequently, the deleg was invited to join his staff for
meals.

More significantly, he played an indispensablesriol successfully shepherding
our peace proposal through the Executive Commadtee the Central Committee. He
convened a special meeting of the Central Commiibeethe purpose of having the
members deliberate on our peace proposal and voie ®his Shanachaahanks him
greatly for such splendid leadership in helping 8fmnachaaachieve its critical goal,
which was to have both the Executive CommitteethrdCentral Committee endorse the

peace proposal. We also wish to thank the membdhed=xecutive Committee and the
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Central Committee, who enormously honored ®Bieanachaay casting a unanimous
vote for the peace proposal.

We should also thank the members of the OLF inlthged States, who passed
two resolutions (during the summer of 2002 and 3280nual meetings) in support of a
peaceful resolution of this conflict.

Our deep gratitude goes to those Oromo peoplendrtive world, who believed in
this peace mission, and stood with us and encodrageao go all the way in search of
peace so that the OLF can overcome this problem, ragain its moral compass in

leading the Oromo nation on the road to self-deit@ation.

Xll.  Conclusion: In this report, we have attempted t®ngar three basic questions
regarding the mission of thihanachaa - the objective of th&hanachaavas to help to
resolve the current conflict within the OLF leadeps The three questions are: (1) what
ideas did th&Shanachagropose to the parties in this conflict? (2) Waie the responses
of the parties to th8hanachaa’'geace proposal? (3) What was the nature of theepso
utilized by theShanachaan its peacemaking efforts? It is a presentationfaaftual
information relative to the peace process, in whith Shanachadas been engaged for
the last thirty four months.

With respect to the responses of the conflictingiges, we have a unigue situation
in the sense that one party (the Executive Comenéted the Central Committee) has
accepted our proposal without any modifications.t@nother hand, the other party (the
Transitional Authority) has not been able to acaapt peace proposal, as it is currently

written. Under such circumstance, the mediator ocanevise the peace proposal in any
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shape, without violating the agreements it hadadlyereached with the party, which had
already accepted the peace proposal. Thus, themeser has to accept the decisions
made by both parties relative to the peace propestidout any sense of condemnation
or judgment with respect to the party that hasided| to accept the peace proposal.
Thus, this report should not be construed asuatee(verdict), because thiShanachaa
did not use an approach that would have led tarigsamurtee due to the fact that both
parties advised th&hanachaaagainst approaching the peace process in this enann
Also, as indicated earlier, the nature of the donfla conflict, which took place in a
political organization)) did not lend itself forrméering amurtee We wish to state that
this Shanachaarespects the respective positions taken by theaepaim this conflict
regarding our Peace Proposal. In the professianeafiation, the parties are in charge of
the issues. They are the ones, who decide on matiating to the issues in dispute. This
Shanachaavorked with both parties with a clear understagdiegarding the prerogative
of each party in making the final decision withpest to our peace proposal. However,
the mediator is in charge of the peace processs, Tthis report is an account of the peace
process, which thiShanachaautilized during the period of our mediation. Theport
became necessary due to the fact the Oromo peapieghdemanding it, and also, in its
statement of December 27, 2001, tBleanachaapromised the Oromo people that it

would issue reports along the way. This is the ségogress report.

Creating thethird force This Shanachaavas formed to create thaird force

[22] The concept of thehird force refers to a social force that stands between the

conflicting parties and the conflicting parties ahe larger society in which a particular
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conflict takes place. The third party, by demonsttathe concerns for the interests of the
parties in conflict, and also by reminding the fartabout the consequences of the
conflict for the larger community/society in, whidonflict takes place, it attempts to
influence the direction of the conflict from esdada to de-escalation and hopefully
toward a peaceful end. This is done to spare themamity/society from further loss, and
help to repair the damaged relationships.

We are gratified that thiShanachadas achieved these goals. First, by reporting
to the Oromo public regarding the peace missioorgated a culturally based avenue for
the Oromo people to express their views aboutdhislict - - there has been a universal
call for immediate and peace resolution to the ladngince the announcement of the
formation of theShanachaaSecond, th&Shanachaahas communicated, in some clear
and concise manner, the negative consequencess autfiflict to the parties, the OLF as
an organization, and the Oromo society (see AppeAdiand Appendix F). Third, the
Central Committee, in its resolution to accept Baace Proposal, gave the following the
rationale for accepting the Peace Proposal, “Thiy oh our people and its organizations
on the basis oDromummaas a necessary condition and of a paramount irapoe to
achieve victory against the enemy.” (see AppendResolution of the®2 OLF National
Council Meeting, Paragraph #3). In this is an aféition of the philosophy of this

Shanachaa with respect to the current conflict.
Blending paradigms As President Kwame Inkrumah of Ghana articulated,

today’s African society is not the same as theedgdhe colonial powers subjugated - - -

in due course, new traditions have taken roots]Vi28/ing this matter (i.e. social
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change) from a broader perspective, we recognetenth society stands still, therefore, as
society changes,[24] so does culture. [25] Sodiadliess have established that human
society can create new paradigms; however, suchéheparadigms should be built on
the already existing traditions -- otherwise, neslues without proper considerations
with respect to the old ones could be disrupti2é] [This observation also applies to the
contemporary Oromo society. As indicated previousiys Shanachaavas challenged,
when the parties in conflict stated that tBeanachaashould not come back with a
murtee Thus, in order to accommodate the new values taaditions, it became
imperative for thisShanachado consider blending paradigms.

Four key paradigms influenced our activities irstpeace process. (1) From the
legal paradigm, we borrowed the idea of viewingpkace proposal in the context of the
OLF constitution and rules and regulations. Thiprapch helped us to identify the
branch of the organization, which has the legahenity to make judgment with respect
to matters relating to the claims regarding theaictions against the constitution of the
OLF-- we learned that the OLF constitution givestslegal authority to the National
Congress. Thus, in this context, our Peace Propasabeen in accordance with the OLF
constitution. (2) From the political paradigm, wensidered the process through, which
the necessary decisions had to be made. In thiexipnve worked with the conflicting
parties to make decisions regarding the Peace Babplorough the political process --
each party had to work with its key constituen¢esake decisions regarding the peace
proposal. By announcing to the Oromo people reggrdhe peace mission, we
broadened the constituency (the stakeholders)degathe conflict under consideration.

(3) From the newly emerging profession of confhiesolution profession, we borrowed
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theoretical concepts, which helped us to explaimdru behavior in a conflict situation.
(4) From the Oromo indigenous system of confligotation, we borrowed the concept
of creating the third force (a voice of peace, whitood between the conflicting parties
and the conflicting parties and the Oromo society).this sense, the&hanachaa
embraced both parties as the precious childrenrom® national family, and legitimate
leaders of the OLF, who have sacrificed so mucliberate the Oromo nation from the
yoke of a century old oppression. At the same tiwe,brought to the attention of the
conflicting parties the legitimate concerns of theomo people as the consequence of
this conflict (see Appendices B, C, F). Based andiscussion made above (see items #3,
#4 in this section), we combined tlnic (internal explanation) andtie (external
explanation) approaches in conducting this peacegss. [27] In final analysis, this was
indeed, an Oromo project for the Oromo people. Hat tsense, thiShanachaahas
validated the legitimacy of the Oromo system of fcihresolution in the context of

modern organization and modern era.

Lessons learnedduring this arduous journey in search of peacemeenbers of
the Shanachaalistened to and observed the Oromo people’s @adt this conflict. In
the process, we have learned a lot about the keyitggs and core values of the Oromo
people. Three are critical: First, the Oromo pedméeve in Oromo unity- - this is the
utmost priority for them. Second, the Oromo peogitach a very high value to the
Oromo tradition of conflict resolution - - thisiisoted in their worldview, and it has been
a part of their national ethos. Third, the majoofythe Oromo people support the OLF as

an institution - - for better or worse, to the mjoof the Oromos, the OLF has become
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the embodiment of Oromo nationalism. In our vielistis the reason why the Oromo
people, across the board, have been opposed tacdhitict, and have called for a
peaceful resolution of it as soon as possible. Blieve these three sentiments, shared by
the majority of the Oromos, are assets for a pajmawhich has been encapsulated so
coercively and so intensively, in the global ordehich it did not participate of its
creation. In turn, the Oromo people also expestdhganization to stand for them against
the increasingly repressive yoke of oppressionumited way. It is in recognition of this
inextricable relationship between the OLF and tmen@ people that we have included
our consideration regarding the cost of this cohflo the Oromo society (please see

Appendix F).

Public commentsin placing this report in the public domain, we d&ully aware
of the fact that it is going to attract some kirfdreactions. Indeed, comments may be
even useful in guiding the society through thesmilited times with respect to this
conflict. However, in order for comments to be lelin dealing with the matter at hand,
we believe that certain issues should be consider@e thoughtfully than in the past
Oromo discourse over the internet. First, we erageirthe commentators to use the
language of peace and grace in this discourse.riRegto the usual vitriolic language,
which has been common in recent Oromo politicalcalisse will not bring any
enlightenment. Second, it will be helpful if theit@rs use their real names so that we can
communicate with them and learn from them. Thirdyilev conflict is a universal
experience in human society, it is also true thasia culturally constructed social

phenomenon. Related to this is that conflict does take place in a social vacuum;
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rather, it takes place in a particular social cent&his conflict place took place in the
context of Oromo national movement. Millions of @mas have invested in this
organization, and thus they expect that its ledulershould try to overcome this conflict
peacefully and successfully. Furthermore, the Onave shown that they view this
conflict from their cultural lenses. Thus, we eneme the potential commentators to
show the appropriate sensitivities to these reaslitiinally, we wish to remind the readers
of this report that the scope of our mission wasava - - theShanachaavas organized
to help to resolve the current conflict within B&F leadership.

For the members of thBhanachaathis peace process has been challenging as
well as gratifying. We have learned a lot as theulteof this endeavor. In issuing this
report, we are sharing with the Oromo public thg &spects of this peace process. Once
again, we wish to thank the parties and the Orouiipfor making this possible.

May Unity and Peace Reign Amongst Our Political dexa and People Once

Again!

Shanachaa Jaarsummaa Members:
Obbo Angaw Dhuguma, Tresurer.
Luba Waagqitolaa Dinadge, Tresurer.
Dr. Tilahun Gamta, Secretary.

Obbo Abdella Sulle, Member.

Dr. Hamdesa Tuso, Chairman.
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Appendix A: Announcement of the Formation of Shanalkaa Jaarsummaa

December 26, 2001

Introduction:

We, the undersigned concerned Oromos, learned #h@waurrent conflict within the
OLF leadership with a shock. We became deeply coede about the potential
consequences of this conflict for the parties m ¢bnflict as well as the Oromo national
cause. As Oromo nationalists ourselves, we stromgfty that we have the duty to
reconcile the parties concerned so as to save amed institution, OLF. Thus, after
pondering for several months as to what appropgtps we could take for the purpose
of assisting in resolving this conflict peacefulye met on Saturday, November 3, 2001
in Washington, D. C. and have formed ourselves asmamittee of five peacemakers,
Shanachaa Jaarsummaa.

During our deliberations, many profound thoughtshwiespect to Oromo national
cause and the critical role of the OLF in Oromoioral movement came through our
minds. In our view, five are critical. We wish toage them with the Oromo pubilic:

1. The role of the OLF in Oromo national history:

While the records about Oromo resistance againstessive Abyssinian oppressive
system go back to the time of conquest, it wasetmergence of the OLF, however,
which has provided a coherent national ideologpugh its political and educational
programs. Thus, the OLF has captured the mind$eads of the Oromo people. As the
result, today there is a national consensus aliwee tcritical issues with respect to
Oromo national aspirations:

(a) self-determination for the Oromo people; (b) Oramadional unity; and (c) the OLF.
In our view, it is for this reason that so many @os have been willing to sacrifice—
willing to face imprisonment and torture, and wilii to sacrifice in terms of material
losses, with resultant discomfort and impoverishimand willing to die. [1]

2. The personal sacrifices and contributions of thdisputants:

No organization can gain such a national statugaiticular, a liberation front,
without the hard work, imagination and personarifiaes of its founders. Each of the
disputants in the current conflict were the foulsdefrthe Oromo Liberation Front. Each
of them gave up so much of themselves to build @h&. Each of them have faced
inconvenience, imprisonment and torture. For tthe, Oromo people are grateful to
them. For this, we too salute them. However, o@pdeoncern is that this conflict could
potentially lead to the undermining of the splentkdacies they have been able to
establish for the Oromo nation.

3. The Oromo fears:

The Oromos have vivid memories about numerous dpgsan Oromo national
history, where the Oromo perennial enemy has divitiem along region, religion, and
class for the purpose of keeping them in subjugafldne desire and the determination of
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the Oromo populace to reject this legacy has bkznlg demonstrated during the last 10
years - - the splendid work of Oromo elders dutimg transitional period (1991-92), the

rejection of the OPDO by the Oromo populace in sa@oespicuous manner are the

evidence of this. There are many Oromos who fegtrttte same Oromo enemy may have
contributed to the current conflict to divide ouggple once again. We too, share this
fear.

4. Threats to Oromo national psyche:

In our view, this triumph of the OLF has been ie tiealm of symbolism. The OLF,
through its political and educational programsnsfarmed in some profound ways, the
way Oromos view themselves —they developed newepnidheir national heritage. They
developed a new bond—a sense of nationhood amdasgsopulation. They began to
believe that they have inalienable rights to denthedight to control their own destiny.
The most significant achievement in any nationalvemeent is the recovery of the
psychology of the oppressed. This goal has beecesstully achieved by the Oromo
populace. In our view, this conflict, if it is noésolved peacefully, could undermine this
magnificent achievement. There are already somertgpwvhich support this view. For
example, there are reports that some Oromos aeadsirwalking around “with their
heads bowed-down:” as the result of this conflighim the OLF leadership. There are
other reports, which indicate that many have bdasmalyed, chilled, and withdrawn in
confusion. There are others who are still waitingth their ears pricked upTo the
majority of Oromos, the OLF is sacred institutionThis conflict hasscarredthat sense
of sacredness.

5. The new possibilities:

In our view, at no time has the prospect for therdy people been as bright as it is
now in the 100 years of colonial experience. theterof the Ethiopian Empire is at its
weakest point in the last 100 years of Abyssiniapremacy. The U.S. government,
which has sponsored the Empire during the lastea@sy at long last, has recognized the
Oromos as the majority, which have been oppresgadeopassed regimes as well as the
current one. Also, it has recognized that the nigjaf the Oromo people support the
OLF. From international relations point of view,efie are significant achievements.
There is a genuine fear among many Oromos thatctmflict potentially could lead to
undermining this new opportunity. We too, share tuacern.

The acceptance of our offer:

On November 17, 2001, we formally presented oweselo the parties [2] in this
conflict as peacemakers. We are pleased to anndarthe Oromo nation that the parties
in this conflict have accepted our offer of peackima service,jaarsummaa We are
grateful to the parties for the confidence theyehawvus about this matter, which has so
much significance to the Oromo national cause. 8asethe communication we have
had with them, we have every reason to believettiegt have genuine desire to see this
conflict resolved successfully and peacefully sat timere will be an accord within the
OLF leadership once again, and our national caasée whole once again. On our part,
each of us has taken the solemn oath to do hissiifrtw do justice to all parties and
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issues under considerations during the processeatgmaking. We view this as our
highest honor and duty.

Before we conclude this statement, we would likaddress two more pertinent
issues with respect to this matter. They are:H@&)nature and functions of social conflict;
(2) and our appeal to the Oromo people around tirédw

Social conflict, its nature, and functions

We view the parties to the conflict and the Oromdblie as indispensable
partners in the resolution of this conflict. Thuss thought that it will be fruitful if we
could share, though briefly, with the Oromo pulaicd all concerned about the nature of
social conflict and its functions. First, conflist part of human experience, and it takes
place at all social levels - - interpersonal, orgational, inter-group and international.
Second, conflict is a culturally constructed soghénomenon - - it is not inevitable; it
can be prevented, resolved, and managed. Thirdljataran play a positive role in social
change. For example, conflict can serve to surfagésting misunderstandings,
inequalities, hidden agendas, etc. If the leadprehthat particular social system rises to
the occasion and addresses the surfaced issubg asstult of a particular conflict, the
social system can benefit from the conflict, andvendorward into much improved
relations between the conflicting parties.

However, if the issues in the conflict are notredded appropriately, conflict can
enter a destructive path. Once a conflict moves the destructive phase, it becomes
very costly emotionally, spiritually, and matenatb the parties as well as to the larger
social system. Fourth, conflict can have unintenclmtsequences, mutations so to speak,
which could develop lives of their own - - in sucdises conflict can go out of the hands
of the original parties to the conflict. Finally,hen conflict is resolved peacefully, as
opposed to their termination by the sheer appbcatf power, the parties can have
improved relations as the result of newly gainedeaustanding, and indeed, the larger
social system can benefit from the fruits of péalceesolution of a given conflict. [3] It
seems that the founders of the Oromo social sysirderstood these basic social
phenomena, and created distinct and elaborate misafi&a which would assist them in
handling conflicts peacefullyAraaraa andnaggaaare vital spiritual elements in the
Oromo national ethos. In the Oromo worldview, cmnflpoisons the relationships
between the humans and humans, the divine and sj@iad nature and humans.

Our appeal to the Oromo public:

No conflict among human beings takes place in aaba@cuum - - conflict
occurs in a particular social context. Thus, theiauniverse for the current conflict is
the Oromo public. As indicated previously, to théeat that annseparable bond has
been evolved between the OLF and the Oromo petipdeconflict is a very significant
issue to the Oromo people. Thus, we wish to apfe#he Oromo people around the
world to assist us in making our mission of peaweb¢ successful. We solicit your
assistance in three specific areas.

First, it is very critical that this conflict be aescalated immediately. We wish to
encourage elders, community leaders, religiouselesactivic leaders, professionals and
intellectuals of Oromo society, wherever they &mepromote reason and reflections over
emotion and passion, restraint and discipline dedligerence and hasty actions, peace
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and respect over hate and demonisation of those mdp disagree with them, and
national unity and fortitude over division and daispduring this critical period in our
national history..

Also, in particular, we appeal to those who utilitee internet as mode of
communication relative to their political discourseo be sure, we are not against
freedom of expression of any one or group. Howeiteshould be realized that the
language one uses frames issues in such a wayhwian contribute to conflict
escalation in significant ways. According@uomo tradition once a conflict is submitted
to jaarsaa-biyaa all parties (the primary as well as the secongemties), and indeed,
the larger community automaticallgstrainthemselves fronescalating the confliaintil
thepeace process is completéle wish to appeal to all the parties, their sufgys, and
the members of Oromo national community to resfiegshonorable tradition.

Second, we know that there are many wise Oromos aginogive us advice on
how to best approach in dealing with this conflit®e wish to hear from them. Of course,
in accordance with our solemn oath of November0812 the particulars with respect to
our conversations with the conflicting parties haweremain confidential. However,
within this necessary constraints, there are safficrooms where our efforts and ideas
from the Oromo people can merge and coalesce &ptmpose of bringing successful
and peaceful resolution to this conflict. We havealy received moral support and
advise from many honorable Oromos. To them, weesgour heart-felt gratitude.

Third, as this is an enormous undertaking, we golaur generous support in the
areas of material needs. Funds are needed forpteaton, room and board, and for
purchasing relevant equipment, etc. Up to nowthallexpenses on this work of peace has
come from the pockets of our members. However riteiofor us to move forward with
this noble mission, more funds are needed.

We wish to thank you in advance for your understapdnd generous support in
this critical endeavor of peace missidilay Unity and Peace Reign Amongst Our
Political leaders and our people once again!

WE SHALL OVERCOME! [4]
Shanacha Jaarsummaa
Obbo Angaw Dhuguma, Co-Treasurer

Ph: (718) 699-1074
E-mail: Bokux@aol.com

Luba Waagqitolaa Dinagde, Co-Treasurer
(202) 723-6012
Fax: (202) 291-4516

Dr. Tilahun Gamta, Secretary
(718) 829-6066
E-mail: tilahun@erols.com
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Obbo Abdella Sulle, Member
Ph: (404) 299-6842
E-mail: Sule n@ACADMN.MERCER.EDU

Dr. Hamdesa Tuso, Chairman
(954) 262-3068/(1-800) 262-7978, x3068
E-mail: tuso@nova.edu

Endnotes

1.

Indeed, there has been one form or another of Orggrisings, almost every decade,
since the days of conquest. In modern time®ee broadly organized forms of
resistance emerged. For example, the Balement rekindled Oromo nationalism;
the Metcha Tuluma Association created a pam organization, mostly led by the
educated class. In a progression of suchldewveent, the OLF, building on the
successes of these organizations, elevat@h®national movement at a much
higher level. The Oromo populace responddtéaise of the OLF in kind. Also,
there are other Oromo political organizatjomsich have contributed to Oromo
cause. However, the objective of tBlsanacha Jaarsummasto assist in resolving
the current conflict within the Oromo leadeps Thus, this statement is issued to
address that specific issue.

2. In the field of conflict resolution and anasjshe term “party(ties)” refers to any
entity (an individual or a group) that makes arol@) to a matter in dispute. In this
statement, we are using this term in the contett®fbove provided definition.

3. The above summarized concepts are based omgoortary literature on theories
of social conflict. In particular, the followingsrces have been consulted:

Lewis Coser. (1964)he Functions of Social Conflict. New York: Macamill

Louis Kriesberg. (1998)Constructive Conflicts: From Escalation to ResautiNew
York: Rowman & Littlefield.

John Paul Lederach. (199%)reparing for Peace: Conflict Transformation Across
Cultures.Syracuse, New York: Syracuse University Press.

Jeffrey Rubin, et al. (1994Focial Conflict: Escalation, Stalemate, and Setéipin
New York: McGraw-Hill.

This statement has been borrowed fromAheerican Civil Rights Movement
Anthem.
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Appendix B: The First Letter to the Parties in Conflict
November 17, 2001

Dear Obbo,

We, the undersigned concerned Oromos, have leaipedt the current conflict
within the OLF leadership with a shock. We are deepncerned about the potential
consequences of this conflict for the parties @ ¢bnflict as well as the Oromo national
cause. As Oromo nationalists ourselves, we beliegehave the duty to reconcile the
parties concerned so as to save our sacred imif@LF. Hence, we are compelled to
consider this matter as the most series developmigmn the Oromo national movement
since the inception of this organization. Thusemftondering for several months as to
what appropriate steps we could take for the p@bsssisting in resolving this conflict
peacefully, we met on Saturday, November 3, 200Wmshington, D. C. and have
formed ourselves as a committee of five peacemafbehnach jaarsummaa.

Thus, in this letter of declaration relative toroformation asshanacha
jaarsummaaand our invitation to the parties in this confliot submit this case for our
consideration, we wish to share with you some efsbmber thoughts, which came to
our minds during our deliberation at our meetingloffember .

2. Conceptual considerations:

We thought we might begin with conceptual consitiens about social conflicts and
their consequences. First, conflict is part of honeaperience and it takes place at all
social levels. Second, conflict can play a positigke in social change. For example,
conflict can surface existing misunderstandingequalities, hidden agendas, etc. If the
leadership of that particular social system rigethé occasion and addresses the surfaced
issues as the result of a particular conflict, glistem can benefit from the conflict and
move forward into much improved relations betwdendonflicting parties.

However, if the issues in the conflict are not @a$ded appropriately, conflict can
enter to a destructive phase. Third, conflict camehunintended consequences. Finally,
when conflict is resolved peacefully, as opposeithéir termination by the application of
sheer power, the parties can have improved reka@o indeed, the larger social system
can benefit from the fruits of peaceful resolutadrconflict. 1t seems that the founders of
the Oromo society understood these basic sociahgzghena and created distinct and
elaborate mechanisms which would assist them indllvan conflicts peacefully.
Araaraa, and naggaaare vital spiritual elements in Oromo nationalosth In Oromo
worldview, conflict poisons the relationships beéwehe humans and humans, the divine
and humans, and nature and humans.

3. The role of the OLF in Oromo national history:

While the records about Oromo resistance agairgtessive Abyssinian oppressive
system go back to the time of conquest, it wasetmergence of the OLF, however,
which has provided a coherent
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national ideology through its political and educatil programs. Thus, the OLF has
captured the minds and hearts of the Oromo peopis.the result, today there is a
national consensus about three critical issuesghect to Oromo national aspirations:

(b) self-determination for the Oromo people; (b) Oramadional unity; and (c) the OLF.
In our view, it is for this reason that so many @os have been willing to sacrifice—
willing to face imprisonment and torture, and widi to sacrifice in terms of material
losses, with resultant discomfort and impoverishimnand willing to die.

3. Your own personal sacrifices and contributions:

No organization can gain such a national statugaiticular, a liberation front,
without the hard work, imagination and personarifiaes of its founders. Each of you
who are involved in the current conflict were tberiders of the Oromo Liberation Front.
Each of you gave up so much of yourself to build @LF. Each of you have faced
inconvenience, imprisonment and torture. For tthis, Oromo people are grateful to all
of you. For this, we too salute you. However, deep concern is that this conflict could
potentially lead to the undermining of the splentkdacies you have been able to
establish for the Oromo nation.

4, The Oromo fears:

The Oromos have vivid memories about numerous dpgsan Oromo national
history, where the Oromo perennial enemy has divitiem along region, religion, and
class for the purpose of keeping them in subjugafithe desire and the determination of
the Oromo populace to reject this legacy has beemodstrated during the last 10 years -
- the splendid work of Oromo elders during the $raonal period (1991-92), the
rejection of the OPDO by the Oromo populace in sawoespicuous manner are the
evidence of this. There are many Oromos who fear the same Oromo enemy may
have contributed to the current conflict to divioker people once again. We too, share
this fear.

6. Threats to Oromo national psyche:

In our view, this triumph of the OLF has been ie tkalm of symbolism. The OLF,
through its political and educational programsnsfarmed in some profound ways, the
way Oromos view themselves —they developed nevepnidheir national heritage. They
developed a new bond—a sense of nationhood amdasgsopulation. They began to
believe that they have inalienable rights to dentledight to control their own destiny.
The most significant achievement in any nationalvemeent is the recovery of the
psychology of the oppressed. This goal has beecesstully achieved by the Oromo
populace. In our view, this conflict, if it is noésolved peacefully, could undermine this
magnificent achievement. There are already somertgpwvhich support this view. For
example, there are reports that some Oromos aeadgirwalking around “with their
heads bowed-down:” as the result of this conflighim the OLF leadership. There are
other reports, which indicate that many have basmalyed, chilled, and withdrawn in
confusion. There are others who are still waitiwih their ears pricked upTo the
majority of Oromos, the OLF is sacred institutionThis conflict hasscarredthat sense
of sacredness.
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7. The new possibilities:

In our view, at no time has the prospect for ther@os people has been as bright as it
is now in the 100 years of colonial experience.e €anter of the Ethiopian Empire is at
its weakest point in the last 100 years of Abyssirsupremacy. The U.S. government,
which has sponsored the Empire during the lastea®sy at long last, has recognized the
Oromos as the majority, which have been oppresgeldeopassed regimes as well as the
current one. Also, it has recognized that the nitgjof the Oromo people support the
OLF. From international relations point of vievihese are significant achievements.
There is a genuine fear among many Oromos thatctmflict potentially could lead to
undermining this new opportunity. We too, sha toncern.

Our offer:

In the preceding paragraphs, we have attemptedirtongarize our views with
respect to our concerns relative to the conflidhimithe OLF leadership. Now we wish
to present ourselves to you. In considering toeutadke this solemn responsibility of
arraarraa (peacemaking), we have examined each other’'srpastds with respect to
commitments to Oromo national cause, and have ¢oraecept each other as committed
and concerned members of Oromo national commurtigich person in thishanacha
jaarsumaahas had expertise and rich experience in peacemakiso, each member has
served, in one way or another, as a shepherd t@tbmo people. Each has taken the
solemn oath to do his utmost, to do justice topalities and issues under consideration
during the process of peacemaking. In keeping with oath, all the deliberations
relative to this matter will remain confidential.

It is in this context that we wish to offer oundee of peacemakingrrarraa, to
you. We view this as our highest honor and duhould you have any questions
regarding our credentials or our offer of servit@@acemaking, please do not hesitate to
contact us. If our offer is acceptable to yougpkelet us know.

Most sincerely,

Shanacha Jaarsummaa,

Obbo Abdalla Sulee, Member

Obbo Angaw Dhugumaa, Treasure

Dr. Hamdesa Tuso, Chairman

Dr. Xilaahun Gamtaa, Secretary

Luba Waagqitolaa Dinagde, Treasurer
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Appendix C: The second letter to the parties in conflict

Shanachaa Jaarsummaa

731 NW 92™ Ave.

Plantation, Florida 33324, USA

Ph: (1-800) 262- 7978, x3068 Fax: (954) 262-3968
E-mail: tuso@nova.edu

December 18. 2001
Dear Obbo:

We wish to thank you for accepting the offer made by Shanachaa Jaarsummaa to work
on peaceful resolution relative to the current conflict within the OLF. As we have decided
to make efforts to resolve the conflict phase by phase. we appreciate this permission.
Before we move to the next phase of our efforts, however, we have decided to solicit
your support in gathering some specific information relative to this conflict. Thus, based
on this conviction, we respectfully request you to supply us with the relevant information
in writing. More specifically, we would like the following areas to be included in your
response to our request.

1. The cause and the history of this conflict:
Here we are interested in having written information, which will help us to
understand the cause and the history of the current conflict.

2. Evidentiary documents:

Here we would like to have any evidentiary documents, which can augment your
presentations under item #1. For example. during the last few months, during the
discourse of this conflict. the issues pertaining to the OLF by-laws, s and the OLF
objectives have been mentioned frequently. It is very important for us to have these
documents so that we can fully comprehend the nature of these concerns.

3. Resolution efforts made in the past pertaining to this conflict:
Here we would like to learn from you if efforts were made to resolve this conflict
in the past. If your answer is "yes", we would like the following to be included:

(a) the peace-making party;

(b) the proposals that the party/parties made to resolve this conflict: ( please note
that if you do not know what the other party/parties had presented. just send us
the proposal(s) which was/were submitted by your side.

(c) in your opinion, why did the efforts of the peace-making party/parties fail?

(d) also, please include all the initiatives which you made on your own to resolve
this conflict, and the reasons why those initiatives failed to bring about peace.
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Please note: if there were more than one peace efforts, we would greatly
appreciate it if you would kindly follow the same procedure outlined above.

4. Your own proposals to resolve this conflict:

As we indicated in our letter of November 17, 2001, each of you who have been
involved in this conflict -are the founder of this organization. For almost three decades,
you shepherd this front through turbulent years of the Cold War, the dramatic period to
the Transitional Government of Ethiopia, and through the subsequent years. We believe
that there must have been many internal conflicts, which the OLF has had encountered
during those years. We also believe that you must have taken some necessary steps,
which could have contributed to the resolution of such conflicts. In the same vein, we
continue to believe that in order for this conflict to be successfully resolved, the parties in
the conflict have to willingly, in good faith, participate in the formulation of ideas, which
may contribute toward a peaceful resolution. Also, in our letter, which was referenced
above, we have attempted to clearly state what are at stake, if this conflict is not
resolved successfully. It is in this context that we strongly believe that it is time for all the
parties to look forward. Thus, as part of our preparation for the next phase, we would like
to learn from you the proposals you may have in mind, which can contribute toward the
resolution of this conflict.

How to send documents:
We would like to suggest the following procedures for sending the requested
information to us:

(1) By writing your responses:
Written responses can be forwarded to us via the electronic mail system. Please
use: tuso2nova.edu

(2) By faxing the items to us:
Another procedure is to fax the written responses as well as the supporting
documents. Please fax such items to Dr. Hamdesa Tuso at (954) 262 3968.

(3) By sending the hard copies through mail:

We appreciate it if you would kindly send to us the hard copies as backup. Such
items can be mailed to Dr. Hamdesa Tuso, 721 NW 92" Ave, Plantation, Florida
33324, U.S.A.

(4) By telephone:

For further inquiries, you may call (1-800) 262 7978, 0068. NB: if you call this
number, you do not have to pay; however, this number works during the
university work hours (8am - 5pm, EST) only. It is a number assigned to the
Graduate School of Humanities & Social Sciences of Nova Southeastern
University, Fort Lauderdale Florida (the telephone operator will respond by citing
this name). Florida is the same time as the Eastern Time in the United States.

We wish to thank you in advance for your cooperation in this matter. Should you have
any questions relative to our request, please feel free to contact us through the above
listed avenues.

Respectfully,

Hamdesa Tuso, Ph. D. Chairman
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Cc:

Obbo Angaw Dhuguma
Obbo Waagitolaa Dinagde
Dr. Tilahun Gamta

Obbo Abdella Sule
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Appendix D: The Peace Proposal

Shanachaa Jaarsummaa

A Peace Proposal to Resolve the Current Conflict \ihin the OLF
Leadership

August 6, 2002
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l. Introduction :

During the Fall of 2001, concerned about the nehat ta conflict within the
leadership of the Oromo Liberation Front (OLF) hed to the official split into two
groups, five concerned Oromos began calling eatieroabout the urgent need to
intervene in the unfolding conflict. In pursuanttbfs, they met in Washington, D. C. on
November 3, 2001 and form&hanacha Jaarsummabnmediately after the formation
of the Shanacha Jaarsummathe two parties were contacted and consulted tatheu
desire of theShanacha Jaarsummat offer peace-making service to the parties.
Subsequently, a formal letter of offer of peaceviser was sent to the parties on
November 17, 2001. Having learned from the pattias there was a desire on their part
to see this conflict resolved peacefully, and upegeiving letters of official acceptance
from both parties, th8hanachalaarsummaannounced the commencement of the peace
process to the Oromo public over the internet ahdough other means of
communication. This document contains a proposatetminate this conflict. More
specifically, the contents addresses the followigjor aspects of the peace proposal: (1)
the consultation process; (2) theoretical perspecti3) issues; (4) criteria for the peace
proposal; (5) areas of agreement for resolvingcthrdlict; (6) two-step peace proposal;
and (7) some concluding thoughts.

I. The consultation process

During the last eight months the members ofS8hanacha Jaarsummagathered
significant relevant information and some usefidasl to help to resolve this conflict.
First, after receiving the formal consent from therties to mediate the conflict, the
Shanacha Jaarsumma sent a second letter requesiitesn information relative to the
conflict. More specifically, the Shanacha Jaarsumragsked the representatives of the
conflicting parties four questions: (1) what was tirigin and the cause of the escalation
of this conflict; (2) If any party had intervened the conflict, who was/were the
party/ies? (3) Why the mediation effort of suchtpes) did not work? (4) From the
perspective of the responding party, how should tbonflict be resolved? The
representative of both parties provided detailedtewr information in response to the
above four questions.

Second, a public statement was issued, which veasidited to the Oromo public
both on the internet and through the conventionshms. In the statement, the members
appealed to the Oromo public to support the peaneeps through three specific means:
(1) to de-escalate the conflict both at their oaealities and at the national level; (2) to
forward relevant and useful ideas to the membetb®@Bhanacha Jaarsummaa how
to resolve this conflict; and (3) to provide magérsupport for transportation, meals,
lodging etc. The Oromo public responded positivéty all the three requests.
Representatives of all the segments of the socfetiellectuals, activists, elders,
community leaders, and members of grassroots) atetictheir support for the process.
Many wrote their ideas to this effect over the iin&; others communicated to our
members through letters, telephone conversatiotislanng face to face meetings.

The conflict began de-escalating in some measuralls immediately. In addition, the
members of th&hancaha Jaarsummadmave received many wise ideas on how to resolve
this conflict. Also, members of the public providkohds which were used to fund the
trip of a delegation to the Horn of Africa on tipsace mission.
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Third, On March 9, 10, thBhanacha Jaarsummaanvened the second meeting
to sort out issues and to map out an over-archnategy for the purpose of dealing with
the conflict. Upon examining all the gathered infiation, it was decided that a
delegation be sent to the Horn of Africa for thepmse of further consultation with the
key actors in this conflict and review the relevamitten documents, which the officers
would not release to our members (from distance) tduthe confidentiality concerns. It
was further decided that Luba Waagitolaa Dinagde@n Hamdesa Tuso should travel
to the region to undertake this peace mission.

Fourth, the peace delegation spent five days (M&yahd 15 talking to the
parties in the conflict. More specifically, the eghtion spent approximately two days
with Obbo Dawud Ibsa, the current Chairman of thé @ational Council. Also, it spent
roughly about the same length of time with ObboaSsd Dilbo, the former Chairman.
Both gentlemen spoke with the delegation freely apenly. The agenda for their
presentation was to address the questions listel@rusection Il above. Also, some
written information was gathered by the delegatmthe region.

Fifth, on its third meeting, which took place oméuf'and 2% the members of
the Shanacha Jaarsummadaeard from Obbo Abiyu Geleta, the former OLF Fgnei
Affairs Representative. He too, made an eloquedtsabstantive presentation along the
same agenda item. In addition, he shared with cemipers evidentiary documentation
relative to the key points of his presentation.

Sixth, after the completion of the presentatio®bbo Abiyu Geleta, the
members of th&hanacha Jaarusmmadiscussed extensively on the ways of resolving
this conflict. A consensus emerged on making adigp peace process approach.

Il. Theoretical perspective (1):

From the outset we viewed that the parties in toisflict are the indispensable
partners in resolving this conflictn our communications, we have brought to their
attention the implication of this conflict for th@LF, the conflicting parties, and the
Oromo people. We did this to reason with them. hrggevish to share with them, though
briefly, some theoretical concepts which can expleome of the social phenomena,
which evolve in conflict situations. We are doirigstin the hope that the parties will
view their own attitudes and behaviors in this donhfthrough the lenses of these
concepts.

1. Conflict transformation:

Conflict is sustained by moves and counter moveshbyparties in the conflict
interaction. Conflict becomes escalated as theltresthese moves and counter moves.
Escalation leads to conflict transformations. Th#lofving five forms of conflict
transformation can occur in conflicts: (1) tactim®ve from light to heavy; (2) issues
increase from small to large; (3) issues change fspecific to general; (4) party’s goals
change from doing well to winning and hurting otheand (5) parties change from few to
many.
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2. Multi-dimensional conflict:

Multi-dimensional conflict occurs when the contergliactors interact on the
same conflict universe (the social space, e.g.rizgdon, in which a particular conflict
takes place) with multiple contentious issues. &mmple, let us say that Party A has
conflict with Party B over issue Y, while also hagia conflict with Party C over issue Z,
but Party B and Party C are bound by a covenahtlp each other in case of an attack
on either of them by someone else or group, thasrdmg to this covenant these two
parties come to help each other against Party tAignconflict. All three of them work in
positions of leadership in a department of a compAt three actors contend directly or
indirectly over the same issues and interact on shene social space (e.g. an
organization). It is this multiplicity of partied issues when interacting on the same
social space (e.g. organization) that makes a codati conflict to have multiple
dimensions to it.

3. Productive conflict and non-productive conflict

Conflict has a positive role in human society. Giohf can un-surface
misunderstandings, hidden inequities in a socisiesy. Under an appropriate leadership,
the social system can view this an opportunity éview relationships and issues
important to them, and introduce appropriate reegedn such case, the conflict becomes
productive conflict. If an appropriate leadershies not emerge when conflict occurs,
the conflict can move to a destructive path (nodpotive conflict). One can distinguish
between these type of conflicts by observing tlob@racteristics as manifested in the
behaviors of the conflicting parties. The main eaéeristics of productive conflict
include the following: (a) parties take time outemhconflict becomes out of control to
explore more appropriate ways of relating to eaitteroon the matters in dispute; (b)
parties achieve their personal goals that also@tpipeir joint goals; and (c) and parties
feel valued, supported - - in the process theicglahips become deepened and trust in
each other begins to grow. On the other hand, thief ccharacteristics of the
nonproductive conflict include the following: (aqupies feel stuck in a conflict style that
is not responding to the efforts made to end thdlico - - this in turn breeds tension,
suspicion, powerlessness, unhappiness; (b) pde<heated reaching relative to their
original goals - - they begin to blame the othentypéor “usurping” their original goals;
and (c) parties feel used, and such feelings mag te the need to carry out acts of
revenge - - this in turn breeds hostile relatianstead of improved and positive relations.

IV. Issues:

After listening to the perspectives of the two [grtand having read the available
information, we have come to view the issues irs ttonflict to fall in four main
categories. Below are the salient points relativeach of the four core issues:

1. The contention that the current Executive Commiee leadership has engaged in
changing the OLF political objectives

The challenging group argue that the current Exee@ommittee has engaged in
political activities which will lead to the changjrof the OLF political objectives. In
support of this position they refer to correspormdsn between former Executive
Committee members and some European based nonrgmemntal agencies.[2] They
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further refer to a letter by the current Deputy i@han to the former Foreign Office
Representative. The presentation by the former yephairman at the OSA conference
in July 1999, in which he proposed modifying theFJtrogram objectives as to change
the focus of the struggle from that of seekingejmehdence to pursuing democratic rights
within the Ethiopian context, is also listed as of¢he evidences. To these charges, the
current Chairman of the Executive Committee respoby saying that it is only the
National Congress, which has the authority to ckahg objective of the OLF political
program. He further explains that, he, himself,ereadvocated changes of the objectives
of the OLF program. He adds that, in fact he opgdbe OLF participation in the New
Charter in 1991. He further states that once tledeship agreed to accept the New
Charter and join the transitional government iry 1891, he followed their order out of
loyalty to the leadership and the organizationt@she new views of the former Deputy
General Secretary, he argues that he (the formeputpeGeneral Secretary) had been
expressing those point of views since 1993. In 199& meeting in Germany, he was
restored to his Deputy Chairmanship. Yet, he sty the former General Secretary
never brought him to Central Committee or Nationgress for discipline. He
rhetorically asks, why they want to make this aibgye now? From his perspective, the
former Chairman says that there was too much ainflithin the leadership group
(particularly within those leaders who were leadthg arms struggle in the western
Oromia), and the situation was very fragile. Acaogo him, he was attempting to build
consensus among the group so that the organizediorbe sustained; therefore, he was
unable to pay attention to this matter.

2. The formation of the Transitional Arrangement Canmittee of OLF:

The challenging group formed the Transitional Agament Committee of
OLF(Qaama Cehumsa ABO) in October 2001.The groyp Haat they were forced to
take such step in order to ensure the current EixecGommittee would not succeed in
changing the OLF objectives and “hijacking” the amgation, and taking it back to the
Ethiopian Empire. They argue that the OLF by-latex@s the ultimate authority with the
members to protect the organization from any pentierm to its integrity. They further
suggest that the creation of the Transitional Ageament falls within this interpretation
of the OLF by-laws.

3. The expulsion of some leaders from the organizah:

The news that the challenging group has formedTta@sitional Committee of
the OLF was met with a swift reaction - - eight nibems of the Central Committee who
were involved in these activities, were expellednirthe organization. The current
Chairman of the Executive Committee says that ¥peilsion became necessary because
the leaders of the Transitional Arrangement Congeittviolated the by-laws and the
disciplinary guidelines of the organization, thusettening the order and the very
existence of the organization. He further argued they could have expressed their
grievances within the guidelines of the organizgtinstead, they boycotted the meeting
of the Central Committee, and one member also litaadtaohe meeting of the Executive
Committee. According to him, such acts in the mstof the organization have always
been met with severe penalty, and he adds th&isncase, the Central Committee took
the less harsher form of discipline, which is esjn.
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4. Challenging the legitimacy of the current Execute Committee:

The leaders of the Transitional Arrangement Conamitargue that the current
Executive Committee has no legitimacy due to tlot fiaat its mandate has expired. Its
mandate was to run the organization and convendN#tmnal Congress within 6 — 9
months. Therefore, they argue that the current Ekex Committee has no legal rights to
expel them from the organization. They say that thbe leaders of the Transitional
Arrangement Committee, are the legitimate entityuo the organization. According to
them, their goal is to convene a genuine Natioraldfess, where substantive issues can
be discussed. To the claim that the current Exeeu@iommittee has no legitimacy since
its mandate expired long ago, the Chairman ofBkecutive Committee responds by
saying that the former General Secretary ran tlgarozation for some eight years
without convening the National Congress. The byslastipulates that the Central
Committee should be convened every six months.d¥emadhered to these stipulations.
He asks, why raise this questions now? To thesfahmer Chairman responds by saying
that during his tenure, the opportunities to ch# National Congress did not exist - -
even the one, which was held in 1998 was convenddrwery risky conditions; he says
that the current leadership has had a much bgifrtunity, but they did not use it.

V. Criteria for the peace proposal

There must be some criteria for any peace propwgath is designed to resolve
such complex, multi-dimensional conflict. The falimg criteria were considered in the
context of this peace proposal.

(1) The peace proposal should have the potentimhake contribution toward
strengthening the organization (i.e. the OLF).

(2) The peace proposal must have the potentialakencontribution toward the
healing and unity of the Oromo society.

(3). The peace proposal should have the potewptialibg the parties to a new and
collaborative working relationships.

(4) The peace proposal should offer something th parties.

(5) Any peace process, will require some concessioom both parties, ibso
facto.

(6) The concessions requested from both partiesldhwave direct relevance to
the issues in dispute, and there must be some dévelative fairness.

(7) The peace proposal should be a forward lookiittive in its orientation.
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VI. Areas of agreement to resolve the conflict

In many hours of listening to the parties in thenftot, we found remarkable
agreements in a broad range of areas with respebeir views to resolve this conflict.
Below are the major areas of consensus:

1.

Both parties agree on the need to convene the Omdational Congress (here
forth referred to as National Congress).

Both parties agree that a committee to preparentBeting of the National
Congress should be formed.

Both parties agree that ways and means of convetmiagNational Congress
should be explored. Neither party wants to convéme National Congress
separately. They want to see some mechanisms dredtereby they can work
together to convene the National Congress.

Both parties believe/expect that the Shanacha ulaangaa can and should play
significant roles in helping them in achieving agrents so that the National
Congress can be convened. (They expect the Shadaaleummaa to push them
- - twist their arms if necessary - - toward achgvagreement on the outstanding
issues).

Both parties agree that the OLF agree that theessselative to the current
conflict should be resolved through peaceful m¢arsara).

Both parties agree that the OLF should be strengttheand overcome all its
problems, and continue to move forward with theggte with unity to achieve
its original goals.

. Both parties believe that the OLF constitution/ays$ as originally adopted

should be preserved and protected.

Both parties view that the current conflict occdri@s the result of the natural
growth of the organization.

Both parties expressed the need to avoid thinkimd) &orking as adversaries;
they believe that they should work together as Qroitionals with a shared sets
of aspirations and goals.

10. Both parties agree that the Oromo people wantthidlict to be resolved

peacefully and immediately.

VII. Two-step peace proposal

This Shanaccha Jaarsummaarees with the view that the National Congress is

the only authority to whom the OLF constitution ggvthe power to resolve the critical
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issues raised in this conflict. Therefore, it sgignbelieves that such issues should be
submitted to the National Congress. Cleary from é@xéensive consultation, it has
established that the conflicting parties also lvelithat it is the National Congress which
has the ultimate authority in dealing with the nnagsues in this conflict. However, it is
evident to thisShanacha Jaarsummahat there are several entangled issues which need
to be sorted out before the National Congress carcdnvened for the purpose of
resolving the major issues in contention. As itreatly stands, there is a considerable
level of mistrust between the two parties with eefpo the convening of the National
Congress. Among the most contentious issues raased who should convene the
National Congress; where should it be convened; lama& should it be conducted?
Therefore, thisShanacha Jaarsummaacommends &wo-steppeace procesapproach.
The recommended steps are intended to addresstitentous issues during the period
prior to the convening of the National Congress #raperiod when the Congress is in
session.

Step One

Ways of bridging the gap between the two parties por to the convening of the
National Congress:

In the view of thisShanacha Jaarsummahe parties themselves have to take
certain steps in order to clear the way for a ss&fcé convening of the National
Congress. Below are the recommended steps.

1. The restoration of the membership:

For the sake of peace and fostering cooperationveegt the parties, this
Shanacha Jaarusmmeecommends that the expulsion decree issued byCddral
Committee against the members of the former Ceoahmittee who were challenging
the authority of the current executive leadershiputd be lifted. If so desired, the alleged
matter of their infractions against the leadersimd the organization can be raised at the
National Congress. Also, it is recommended that éRpulsion decree against those
members in the Diaspora should be lifted simultasio

2. The recognition of the current executive leadelsp:

Also, for the sake of peace and fostering coopmmalietween the conflicting
parties, thisShanacha Jaarsummagecommends that the challenging group should
recognize the legitimacy of the current executigadership. If so desired the alleged
infractions against the organizations by the curesecutive leadership can be brought
before the National Congress. In our view, thisaoigation needs some level of order
and stability at this critical juncture of its lesy and indeed, the history of the Oromo
national movement.

3. Convening of the meeting of the Central Committe

It is recommended that the Central Committee shdelcconvened as soon as
possible, preferably in a neutral place. The exg@@gurpose of this meeting will be to
create a committee, which will be empowered to eoevthe National Congress. Also, it
is recommended that those leaders who were merab#re Central Committee prior to
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the split should attend this meeting of the Cer@@mmittee. Thus, in our view this step
(convening the meeting of the Central Committekeyjone properly, will achieve two
critical goals: (a) it will provide the first opponity for the two parties to commence
working together as the leaders of this organimati®d) it will create an appropriate
mechanism for both parties to participate in prieygathe convening of the National
Congress.

4. The committee to convene the National Congress:
This committee should undertake its responsibditiender the direction of the
Central Committee.

5. The Executive Committee

The Executive Committee also should fulfill its stitutional obligations in
convening the National Congress in conjunction wiite Central Committee and the
Committee to convene the National Congress. Sihee National Congress will be
convened under an extra-ordinary circumstancelethders of all these three committees
have to work toward the main goal with great séngitand forbearance.

6. Restoration of compensations for officers who W& been expelled as the result of
this conflict:

This Shanacha Jaarsummaacommends that the form of compensations, which
had existed if they had existed all for the forroficers of this organization prior to their
expulsion as the result of the current conflichudd be restored. This view corresponds
with the recommendations we have made with redpdtie status of membership for the
former Central Committee members and other memi§plsase see VII, #1). In our
view, these leaders have given most of their atiuéis to the well being of this
organizations, and as such never have had the topgygr to create other
economic/professional avenues for their livelihood.

7. The relationship between the conflicting partiesluring the interim period:

Until the convening of the National Congress, foe sake of peace and fostering
cooperation, we implore both parties and their suigps to completely cease and desist
from engaging in hostile activities in all aspeofstheir manifestations. Instead, we
recommend that this period should be used for ocoplEion about the sacrifices the
Oromo people have made for freedom and liberty ndutthe century old colonial
experience and the great challenges, which laydah&lso, we believe that this is the
time when the leaders of this organization shobidkt very seriously about ways of
improving the institutional infrastructure and légeocedures of this organization so that
such conflicts can be prevented from happening, ale believe there are urgent needs
to consider various mechanisms to resolve sucHictsét early stages.

The role of the Shanacha Jaarsummaa:

The members of thiShanacha Jaarsummazan, if agreed upon by the parties,
provide various peace-making services at varionstjues in the process of bringing the
parties together as recommended above. Below argossibilities with respect to this
form of services by th8hanachalaarsummaa:
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1. Serving as witnesses

The members of thBhanacha Jaarsumman serve as witnesses to the various
activities, which involve these processes (in mattelating to the convening of the
Central Committee and the formation and runninthefproposed committee to convene
the National Congress).

2. Facilitating the emerging differences

The members of thisShanacha Jaarsummaean provide consultation and
facilitation services at various phases of thiscpss. More specifically, they can
intervene in issues which may emerge as incomgatddhtive to the aspirations of the
two parties.

Step Two

Convening the National Congress:

As indicated previously, the National Congress he nly branch in this
organization, which has been empowered by the Qirfstdution to deal with some of
the critical issues raised in this conflict. Bo#rgees are in agreement with respect to this
interpretation. However, in order for the Natioangress to successfully resolve these
issues, which have emerged in this conflict, thecess of convening the National
Congress and the manners in which it will be cotethshould have the confidence of
both parties. We have already made some specdammendations which, in our view,
will help to ensure a fair process with respecth® convening the National Congress.
Here our focus will be on the concerns regarding #mays in which the National
Congress should be conducted once it is convenesl.sWgpect that convening the
National Congress will be a monumental task. Aaratl liberation front such as the
OLF, which does not have its own state, and havenaay enemies, logistics (e.g.
security, finance, etc) are among the most pemeproblems. However, this National
Congress will be convened under an extra ordin@cyimstance - - it has to deal with the
problems which has led to the split of the OLF kxallip. Thus, every effort must be
made to ensure that the process is open and féotto parties. In particular two issues
should be addressed thoughtfully:

1. Neutrality of the place

In our view, convening this National Congress in a
neutral place will go a long way in creating thenfocdence of the challenging group. As
already indicated, finding a secure and neutratepl@ill be a challenging task. We
believe both parties have to negotiate on thiseissugood faith. Indeed, it will be
unfortunate for any party to use this issue astegt for derailing the peace process.

2. The fairness of the procedures:

In our view, this National Congress if conductedparly, has the potential to
open a new chapter in the history of this orgaiomatlt is our sense that both parties
have special expectations from this Congress ey thant it to be an occasion where
passt policies and the manners of their implemiamtatcan be reviewed thoroughly and
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critically; they wanted it to be an occasion whsoene new coherent strategies could be
charted out; and of course, they want it to be @asion where the contentious issues in
this conflict can be resolved. In order to achialleof these noble goals, the procedures
of this National Congress have to be fair, effitjieand transparent. Selecting an able, a
fair person of integrity, which is acceptable tdtbparties will go a long way to ensure
that the procedures of this National Congresshltlean and credible.

The role of the Shancha Jaarsummaa:

As in the case of the activities during the prenwaming of the National
Congress, the members of th&hanacha Jaarsummawill provide peace-making
services in two major ways during the conveninghefNational Congress:

1. Serving as witnesses

The members of th&hanacha Jaarsummaaill serve as witnesses during the
convening of the National Congress - - they wilsetve the procedures with a special
care and senstivity.

2. Serving as facilitators and interveners:

The members of thisShanacha Jaarsummawill serve as facilitators and
interveners for any issues which may emerge albagvay as incompatible with respect
to the aspirations of the two parties.

VIIl. Some concluding thoughts:

We, the members of this Shanacha Jaarsummaa erdbamkidis peace mission
out of great concern that this conflict, if notak®d peacefully, could undermine the
splendid achievements, which have been realizedesthe formation of the Oromo
Liberation Front. More specifically, it was our aaction that the fate of the three
inextricably intertwined entities - - the OLF, falers (the conflicting parties), and the
Oromo people - - are at stake. Our concerns andicians have been validated by the
overwhelming reactions on the part of the Oromoppedo the conflict, and by their
support of our call for a peaceful resolution a$tbonflict.

We have been very encouraged by the fact that dnigep in this conflict have
accepted our offer of peace-making services. Wegaageful for the confidence they
have shown in us in dealing with such extremelycdé and complex matter. Here we
recognize in a special way, the cooperation anduigencourtesy, which they have
accorded us during our visits with them for coreidins. We are also grateful to the
Oromo public for giving our peace mission such axkeiming support.

We have reasoned that since this is an organmatioonflict - - at that a
liberation front, which has its own by-laws, norensd regulations - - the resolution of
this conflict should be considered in the contexhe rules and regulations of the Oromo
Liberation Front. In pursuant of this, we have m@ged to construct our peace proposal
in this general frame. However, it should be redzgph that depending on the legal and
procedural steps only poses considerable limitatiam resolving conflict of this
magnitude. In our view, resolving a conflict of ghinature requires leadership,
willingness, and determination to focus on the rahdad, and strong conviction relative
to need for nationality unity.
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This peace proposal is based on the availablenrgbon relevant to the conflict
and knowledge (theory and practice) in resolvingaaonflict. We readily acknowledge
that it may not be a perfect proposal - - of counsepeace proposal is perfect. However,
we do believe that it contains elements, if pursimedarnest and good faith, which can
assist the concerned parties on the road to tleéutes of the conflict, and restoration of
cooperation and trust, instead of allowing it fertto escalation leading to confrontation
and hostility. We sincerely hope that the concerpadies will consider this proposal
seriously, objectively, and positively. On our pase will do our best to stand by to
support the process to the end.

Members of the Shanacha Jaarsumma:
Obbo Angaw Dhuguma, Co-Treasurer
Luba Waagqitolaa Dinagde, Co-Treasurer
Dr. Tilahum Gamta, Secretary

Obbo Abdella Sulle, Member

Dr. Hamdesa Tuso, Chairman

Endnotes

1.The above summarized concepts are based on quortamy literature on theories of
social conflict. In particular, the following so@x have been consulted:

Augsburger, D. W. (1992 onflict Mediation Across Culturekouisville, Kentucky:
Wesminster/John Know Press..

Coser, L. (1964)The Funcitons of Social Conflidtlews York: Macmillan.

Kriesberg, L. (1998)Constructive Conflicts: From Escalation to ResalntiNew York:
Rowman & Littlefield.

Leaderach, J. P. (199%)reparing for Peace: Conflict Transformation Acrd3sltures
SyracuseNew York: Syracuse University Press.

Rubin, et al. (1994)Social Conflict: Escalation, Stalemate, and SetdetriNew York:
McGraw-Hill.

2. Since there are so many correspondences relativehis issue, it will be to

cumbersome to list them here. However, if any baghes to know about them the
summaries with respect to the contents are availabl
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Appendix F: The Rationale for the Peace Mission: Soe new perspectives

Shanachaa Jaarsummaa

The Rationale for the Peace Mission: Some New Retses

Some New Perspectives
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In the preceding paragraphs, we have attemptedotdde explanations relative
to the several questions raised in your last ketter

This, we did in the hope that our explanations adltiress and clarify issues of your
concerns. We have no interest whatsoever to enigagehnical argumentation. In this
final section, we wish to add some new perspectirethe need to resolve this conflict
and the role of our peacemaking efforts.

1. The cost of this conflict to Oromo national cause
Conflict can be a costly social event. It can latethuman emotion and injure

human spirit. It can lead to destruction of resesr@and cause the loss of human lives. If
we view this conflict in this light, its cost to @no national cause has been very serious.
We wish to summarize the cost of this conflict tam@o national cause: (a) the conflict
started within the upper echelon of the leaderdbging to weakening of the leadership
very seriously. (b) it has spread to the membeiksdidg them so intensely; (c) it has
spread through out the society at different lev@)st has divided the society at regional
level; (ii) it has divided the society at clan leye.g. the case of the Borana community);
(iii) it has led to violence, at that in the sactadd of the Borana country; (d) the conflict
has been fought in the international arena - - lgottups have accused each other in the
halls of the U. S. Department of State, the Eritgpaernment, and other significant
places. In our view, all these events have madétioeno people even more vulnerable
in the eyes of its perennial enemy. Even more itagodly, this conflict has raised once
again doubts in the minds of some Oromos aboutviability of Oromo national
movement to continue with the levels of fervor thevement had once achieved.

2. Organizational constitutions and by-laws and SociaConflict:

Both parties have expressed that our peace propasato be done within the
context of OLF constitution and by-laws. We respbeiir views regarding this matter.
Also, our peace proposal has taken into accoustrfatter. However, we wish to add
that there are times when parties in conflict hevenodify even constitutions and by-
laws for the purpose of overcoming conflicts. Thigy this in the belief that there are
more social benefits when constitutions and by-lavesmodified for the cause of peace.
Human history is replete with incidents, where ficdl leaders have modified
constitutions and by-laws for the cause of peaoeekample, both Great Britain and the
Republic of Ireland changed their constitutionptomote peace in Northern Ireland. As
a result, Northern Ireland has been able to formegional assembly to be jointly
governed by the Unionists and Nationalists. Pregidemmy Carter transferred the
ownership of the Panama Canal to the governmenPasfama through the act of
Congress. The government of F. W. de klerk had hiange the constitution of his
government to accommodate the demands of blackafs - - this legal act created a
new avenue of peaceful co-existence between therelit races under democratic South
Africa. The United States had to change its camsbih to accommodate the basic rights
of women and racial minorities. In our view, théex@ant point here is that constitutions
and by-laws are the creators of human beings; sheyld not be viewed as masters of
human beings - - in this context, the main conafrould be saving the organization and
the Oromo society from further losses.
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3. On the concerns that our peace proposal may favome party

over the others:

Our central goal in this peace mission has beesat® the OLF as an Oromo
institution from the tarnished image as a resulttto conflict. All segments of the
Oromo society with whom we consulted emphasized #spect of the concerns. As
indicated previously, this was the central concefnsurs as we deliberated on our peace
proposal. In our proposal, we readily admitted thatdo not claim that our proposal is
perfect. Any peace proposal designed to deal watiflict of this magnitude has to seek
concessions from the conflicting parties, ipso dadt is in this context that we have
suggested some concessions from both parties.

We have no reason to favor one party over anothénis conflict. We strongly
believe that the individuals in both camps in ttesflict have contributed so much to this
organization and sacrificed so much as the re$ué. are convinced more than ever
before that they should reconcile their differencasd continue making their vital
contributions to the cause of Oromo national movanfer self-determination. The
purpose of our peace proposal is to contribute tdwtas critical goal.

4.Three approaches to conflict resolution:

Social science research has established that #neréhree major approaches in
resolving social conflict. They are: (a) power lwhapproach; (b) rights based approach;
and (c) interest based approach. In power basewagp the parties in conflict involve
in a variety of hostile activities, which could genfrom simple statement of protest to
physical protest, from sabotage to violent appiocabf power. In the case of legal based
approach, the parties use legal argumentation ttermdee who is right (the
argumentations are based on some legal documesitsaasiconstitutions, by-law etc.). In
the case of interest-based approach, the partiels st to reconcile interest of all
concerned. Interest in this context is defined‘aseds, desires, fears- - - the things one
cares about or wants.” [1]

Of the three approaches, reconciliation of intetest proven to be the most
effective in resolving conflicts. There are seveedsons why interest based-approach is
a favored avenue: it is less costly in term of {imesources, emotion, and human
relations. The power-based approach is the mosrsiype in terms of resources, time,
human relations, and usually the least effectiveahous of resolving conflicts. The
negative consequences of power based approachcis mare lasting. The rights based
approach is the next more expensive approach tolvieg conflict. First, legal
documents can be interpreted in so many ways bteatdsolution takes much longer
time. Second, it is more expensive; third, thisrapph does not contribute toward the
positive change in the relations between the ocinfly parties - - usually the hostility
intensifies. And finally, it may not even resol\reetactual conflict to the satisfaction of
the concerned parties. [2]

In the case of the conflict within the OLF leadwps the parties have used both
the power-based approach and the legal-based apprblae purpose of our intervention
in this conflict is to provide the interest-baseppb@ach so that the conflict can be
resolved in less costly manner. In our view, equetitical is the need to repair the badly
damaged human relations in our society as thetreftliis conflict.
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5. The role of the OLF in Oromo society since 1991

It is a matter of record that the role of the ObRhe Oromo society has changed
dramatically since 1991. The one year (July 199June 1992), when the OLF was
allowed to function as a political party in the Bfian Empire, the Oromo people
“adopted” the OLF as its premier political organiaa. This reality has implications at
many levels. First, whatever the leadership doegiawed by the Oromo with more
scrutiny and meaning. The Oromo people of diffestrdta have expressed their wishes
that this conflict should be resolved successfalhd peacefully. Second, the Oromo
people expect that the OLF should also respeatdhe values of the society. Among key
Oromo institutionsGadaa, Qaaluu, Ateetee and elderghipthe Oromo society, it is the
peacemaking tradition that survived the most - it survived colonization, the state
system, and the Semitic religions. [3] We viewstamajor disservice to the legacy of
the Oromo democracy and distinct egalitarian naliethos, if Oromo politicians should
disregard the core values of the society, and adbgssinian style of activities when
dealing with political conflict - - the Abyssiniaparadigm focuses exclusively on
individual gains, intrigues, and violent politiGadts on the road to high office. [4]

6. This Shanacha Jaarsummaa is not the project of five persons

We believe that it is very critical for us to indte the genesis of peace
movement among Oromo society to resolve this odnfluccessfully and peacefully.
From the available information, the initilarsummaaefforts began by Geneal Wako
Guttu. Simultaneously, the local elders in the Bararegion undertook intensive
peacemaking activities to bring about peace to@h& leadership. Almost instantly,
Oromos in Sweden, London, Washington, D.C., Minodap Portland/Seattle,
commenced on some activities to fopgarsummador the purpose of intervening in this
conflict.

About the same time, some individuals from witthie upper echelon of the OLF
- - some from the Central Committee, and some ftbm Executive Committee - -
approached Dr. Hamdesa Tuso, the current chairrhémsoShanacha Jaarsummato
intervene in this conflict. Other Oromos from Euegopnd North America also did the
same. Based on this expressed interest in resdviagonflict, Dr. Hamdesa traveled to
attend the OLF conference of 2001 in Eritrea. WhileAsmara on the way to the
conference in the field, Judge Ababiya Abajobreeadsed five persons (including
himself) to undertake a peace initiative to resdhis conflict. The persons involved in
this effort were Dr. Tadesse Eba, Obbo Fakadu Wakipbbo Mohammed Ahamed (an
OLF member from Saudi Arabia), and Dr. Hamdesa Y.uBbe group met with Obbo
Galaassa Dilbo while in Asmara, and left for thaefecence in western Eritrea. When the
group came back to Asmara, they met with Obbo Galamgain, and finally met
separately (only the five above indicated persobsying this final meeting, the group
made four critical recommendations relative tortked to intervene in this conflict. First,
it was recommended that some typgaarsummaahas to be formed for the purpose of
intervening in this conflict. Second, those whoreuntly serve as officers in the OLF
should not lead this effort because of the potenfibeing perceived as partial to the side
of one party in the conflict. Third, the composgitiof thejaarasa biyaashould reflect the
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diversity of the Oromo society. For example, thees specific recommendation that the
peacemaking body to be formed should not be doeuhhy academicians in term of
numbers. With this purpose in mind, the group tisseme 10 names of distinguished
Oromo nationalists who could serve in such peacermgakody. Fourth, it was
recommended that Dr. Hamdesa should go back tohNamterica and undertake this
initiative.

Dr. Hamdesa, upon returning from Asmara, in cdasioh with many concerned
Oromos, contacted the current members ofShanachaa Jaarsumma@he majority of
members of the currerShanachaawere selected from the original pool of names
suggested in Asmara. Of course, once met on NoveB)b2001, the current members
made the need assessment on their own, and fomsfshianachaa JaarsummaaUpon
learning that thisShanachaa Jaarsummeas formed, those other groups in the diaspora,
who were considering to undertake the peacemakliogi®to intervene in the conflict
under discussion, withdrew and gave unconditionappsrt to this Shanachaa
JaarsummaaAlso, once the formation of thBhanachaa Jaarsummaas announced to
the Oromo public, all segments of Oromo societthim diaspora expressed their support
to the peace mission of th&hanachaa JaarsummaBr. Trevor Trueman, the founder
and director of Oromo Group Support (OGS), wrote following regarding this
remarkable consensus among Oromos with respebetpdgace mission launched by our
Shanacah Jaarsummadmmediately, the mood of debate on electronic newo-Net,
became more mature and less vindictive - - - foiciwwhShanachaa Jaarusmmaa
expressed its gratitude.. . . There is universagpsut for the Shanachaa Jaarsumma
among the Oromo diaspora, including all the welbkm academics and activisty3]

The relevant point here is to establish that faggsummaawas created at the
request of many groups within the Oromo societgluding some prominent individuals
within the OLF leadership. Indeed, to us this isjnst another professional enterprise - -
it is a mission rooted in the Oromo national legacis a mission urgently recommended
by many segments in Oromo society; the very shiaip&hanacha Jaarsummaok in its
composition was rooted in the suggestions madehbget who work within the OLF
leadership.

7. Two sides of human organizations

During our interactions with the two parties insttpeace initiative, they have
repeatedly emphasized their concerns about therity®f the OLF as an organization - -
the focal emphasis was on the point that any peHiods to resolve this conflict must be
done within the context of the OLF constitution dndlaws. We deeply appreciate their
concerns; however, it is very critical for any leadf an organization to understand the
two sides of human organizations - - the liberaside and the oppressive side. Robert
Fritz (1996), one of the leading experts on huma@awizations, highlighted on these two
sides of human organizations. We wish to share wyotln a portion from his writing on
the subject of the two sides of human organization:

The modern organization is capable of accomplishisgmething quite

extraordinary. It can be a vehicle for expressitgittwhich is highest in the
human spirit - -our inclination to build, inventx@ore, learn, and create. It
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harnesses the power of vast resources into aatnleforce, turning vision into
reality...it is a vital civilizing force.

Yet the organization also has its darker side. Sones it seems like an
impersonal bureaucracy, capable of tearing peoplisges apart, as it has
happened time and time again.... Chronic inefficieagyanders money, time,
and talent. Political intrigues leads people to Wwagainst each other. Short-
sightedness can defeat the organization’s visiah @urpose, and limit to a point
where none seems to know, or even wants to knaoat,isvgoing or{6]

8. The mounting crisis

Whatever benefits the Oromo people gained as ghdtref the political change in the
Ethiopian Empire in 1991-92, have been eroding gy since then. We wish list the
major such crises which have been evolving sinbe durrent conflict with the OLF
leadership occurred, leading to the split, whiabktplace during the Fall of 2001: (1) the
emerging alliance between Meles Zenawi and the Aanledite, resulting in the new
wave of attacks against the basic interests oOtftano people (e.g. the rescinding of the
rights of the Oromos to use their own languagecimosls and public offices); (2) the
threat to threat to the Oromo unity in the Diaspw@riaich took some two decades to forge
- - that effort created substantial social bases fersipport for the OLF has gained
during the last decade; (3) natural disasters siscfamine and HIVs are disrupting the
basic lives of the Oromo people; (4) the expulsioin some 300 students from
universities, many high schools students and teac®) the banning of the Mecha and
Tulema Association (MTA), and the imprisonmenitsfpresident; (6) the imprisonment
of the chairman of the Waaqqgefata (Oromo indigenbebef system); and (7) the
systematic harassment of the leaders of Oromo éssienterprises. The allegiance of the
Oromo people to the OLF, as expressed in variousdauring the last decade, suggests
they would like the OLF to speak for them. A paldi organization, where there is strife
within the leadership and membership naturally hél’e a major difficulty in projecting
an aura of cohesion and confidence in leading tl#ig@ In our view, the OLF needs to
recover from this conflict so that it can be aneefive advocate for the cause of the
Oromo people.

9. Social Conflict and the role of leadership

Conflict is not necessarily a rational behavior. Weluded theoretical basis for
this social phenomenon in our peace proposal, wiielsubmitted in September 2002.
We also indicated that conflict can play a positioke. However, it requires a leadership
in a social system, who can turn the emerging adrnifito a positive social change. This
requires wisdom and magnanimity on the part of lgaglership. We wish to cite two
classic examples from recent history. PresidentstdelMandela had to forgive his
oppressors for the sake of peace and stabilityooittSAfrica, and upon becoming the
president of new South Africa, he accommodatech#ezls and interests of all segments,
including those of the white ethnic group. Alsospi¢e the violent activities of the Inkata
Freedom Party against the African National Congressaccommodated the needs of its
leader, Chief Mongosuthu Gatsha Buthelezi,- - hgoayed him to be his vice president
during the interim period ; upon the election oke$tdent Mandela, Chief Buthelezi
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became the Minister for Home Affairs. Former PresidJerald Ford gave clemency to
former President Richard Nixon for the crimes he& lrammitted in the Watergate
scandal. Many observers believe that decision dnad to his defeat in his reelection
bid in 1976. Many also credit him for healing th@umds of the nation, which had
resulted from the Watergate episode.

We deeply regret that this conflict erupted as$ thitical time in the history of this
organization. Next year is the 3@nniversary of the formation of the Oromo Libevati
Front. The commitment of the members TAC/OLF toliberation of the Oromo people,
and your own outstanding contribution to this moeeimis well known to the Oromo
people. We believe that you can make a great ¢wtion to resolve this conflict, and
heal the wounds, which have been created as th# céghis conflict. In our view, the
best qift the parties can give to the OLF is peand reconciliation as the society
prepares to celebrate the™nniversary of its formation!

Our request

Several months have passed since we submitted eagepproposal to you and
since we received your written response in Noven#t@?2. It is an unfortunate co-
incidence that our peace proposal was submittg@tioduring the same week when the
violent episode was taking place between the Oghktéirs as the result of this conflict in
the Borana region. With the passage of time, weetibpt you will consider our original
proposal, and our responses to the many conceroshgve raised in the above
referenced letter in a new light. We also hope yoat will consider the new perspectives
added toward the end of our letter.

We are grateful to you for your letter of NovemB& 2002, which contained, in
the main, positive outlook toward our peace propdsé respectfully request to learn
from you, your present position regarding our pepagposal, and we hope that your
present position would be identical to that of ttker party. As indicated above, the
other party has accepted our peace proposal widgnogpimodifications. We believe it is
very critical for both parties to show the sameelesf commitment to our peace proposal
- - that is the only way that this peace process ga forward hence forth. If your
response is positive to this question, we are pegptp send another delegation to you so
that the details regarding implementations canpdoeed. If however, you do not see
any value in our peace proposal, we would like éarifrom you in some clear terms.
Any party in this peace process has the prerogadiweithdraw from the process. From
our side, thé&Shanacha Jaarsummas being asked by many Oromos regarding the status
of the peace process. Also, our resources arelwaited. Therefore, for many reasons
we believe that this project has to come to somd ki a closure.

We wish to thank you in advance for your positivnsiderations of our ideas
regarding this matter.

Most sincerely,
Shanacha Jaarsummaa

Obbo Angaw Dhugma,
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Luba Wagitolaa Dinagde
Dr. Tilahun Gamta
Obbo Abdella Sulle
Dr. Hamdesa Tuso

Endnotes

1. W. Ury et al (1988)Getting Disputes Resolved: Designing Systems toti&ut
Costs of Confligtp. 5.

2. W. Ury et al (1988) Ibid. (The entire book is deateed on this theme).

3. Here we wish to refer to the two works by H. Tusatloe subject of
Oromo system of conflict resolution. The exact refees for the two works are:
(2000)“Indigenous Processes of Conflict ResoluiorOromo Society, inTraditional
Cures for Modern Conflicts: African Conflict “Medie,” 1. W. Zartman, (ed.) Boulder,
Colorado: Lynne Rienner Publishers, pp. 79-94;99@) “The Role of Women in
Conflict Resolution: Perspectives from an Indigendbystem,” Women Leadership
Journal Vol. 2, No. 2 (Spring 1998), pp. 29-43.

4. There is a well developed comparisons betweeAliyssinian
paradigm and the Orormo paradigm by Professor Dobaline. The exact reference is
in D. N. Levine (1974),Greater Ethiopia: The Evolution of a Multiethnio@ety
University Press, pp. 113-164.

5. Dr. Trueman'’s editorial commentary on this subgggpeared in
Sagalee Haara®/ol. 36 (March 2002), pp. 5, 6.

6. Robert Fritz (1996)Corporate Tides: The Inescapable Laws of Organireti
Structure San Francisco: Berrett-Koehler Publishers, p. 111
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Appendix G: A Letter by Obbo Daawud Ibsa, Indicating that the Executive
Committee had accepted the Peace Proposal.

From: abamilki [mailto:abamilki@gemel.com.er]
Sent: Monday, October 13, 2003 6:23 AM

To: tuso@nova.edu

Subject: Responce to Your Peace Proposal.

To: Professor Hamdesa Tuso
Chairman Shanacha Jarsummaa (USA)

From: Oromo Liberation Front
Subject: OLF Executive Council Response to your Peace Proposal
Dear Prof. Hamdesa:

Thank you for your last letter and indeed your understanding of the difficulties
under which we operate. Your patience in awaiting our response is greatly
appreciated. We are glad to inform you that the OLF Executive Council (ShG-
GS-ABO) has positively decided on your important and long waited proposal. It
was after a lengthy and deep consideration that besides the bitterness, for the
benefit of our peoples’ just cause for freedom, the Executive council decided to
enter into dialogue with Galasa group but in the presence of Shanacha
Jarsummaa. Knowing that it is a compromise with the constitution and the by-
laws of our organization that we enter into this dialogue.

However, the final approval will be needed from the OLF National Council (GS-
ABO) of which emergency meeting is being called. We observed that the efforts
and patrticipation of Shanacha Jarsumma in the dialogue and final settlement of
the conflict all the way are also of equal importance.

At this crucial stage we suggest that Shanacha Jarsumma also includes some
prominent Oromo elders from the Southern OLF operational area, as the greater
physical confrontation took place there. The scars of this conflict are still fresh in
that area. Hence, more caution and collective efforts are needed in healing the
wounds and help bring along the entire community on board for the finally
reconciliation.

The Executive Council expressed some concerns and questioned about the

neutrality of some members of your Shanacha Jaarsummaa. However, at the
moment let us leave this to you conscience.
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In the mean time may we know the clear position of the other group on the
Jarsummaa's proposal? This information is essential for the progress of the
whole affair in the near future and how exactly we move ahead from hear.

Finally, the OLF Executive Council requested to meet the Shanacha Jaarrummaa

delegation here in Asmara to discuss further on the practicality of the whole
process. This in our opinion should be done not later than two weeks from today.

With our regards.

Daawud Ibsaa
Chairman, OLF-National Council

September 7th 2003.
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Appendix H: A Letter by Obbo Daawud Ibsa, Indicating that the Central
Committee had accepted the Peace Proposal.

From: abamilki [mailto:abamilki@gemel.com.er]
Sent: Thursday, December 11, 2003 11:01 PM
To: tuso@nova.edu

Subject: National Council Resolution

Dear Professor Hamdessa
Our Greetings to all of you.

I am sending the English version of OLF National Council 4th session resolution.
I hope this will be the final confirmation on our position. Hope to hear from you.

Daawud
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Appendix I: A Statement of the Central Committee (CC), indicating that the CC
had accepted the Peace Proposal

Resolution of the 4 OLF National Council Meeting

The OLF National Council held its"4regular meeting from December 01-08,
2003 and deliberated in depth on the condition method of Oromo national struggle,
Finfinne (Addis Ababa) as the capital city of Oragmierrorism, the situation of Horn of
Africa and on other various important items tha watal to the success of the struggle of
the Oromo people. The Council's meeting was sufgigsconcluded by passing the
following resolutions.

On Intensification of the Struggle:

The Oromo people’s struggle traversed a long waleuwery trying circumstances and
got to the stage it attained today by paying hugerifices. Although our struggle
registered important victories in many aspects,gnal to be free from subjugation and
domination still remains unfulfilled. Observingroenemy’s tireless efforts to reverse the
gains of our struggle, the Council calls on the®@sgeople to rise up and intensify the
struggle to defeat our enemies’ scheme.

The unity of our people and its organizations amlisis of Oromummaa is a necessary
condition and of a paramount importance to achiestery against our enemies. Against
this background, the Council accepted the recatimh proposal presented by the
Oromo elders (Shannicha Jaarsumma) serving as toedan the issue of the difference
that surfaced and tackled during tH&r@gular meeting. Council instructed the executive
committee to continue to work with the Oromo eld®emwards the implementation of the
reconciliation proposal.

The time calls for all round mobilization of our teaal and human resource to wage a
successful struggle against the tyrant TPLF regidwer the course of our struggle some
of our members happened to leave the organizatidendifferent circumstances beyond
control. In the sprit of an all out consolidationthwin the camp of Oromo struggle, the

Councils extends its call to all OLF members wheehieft the Organization or rendered

themselves inactive to come back to their orgalraand reactivate their membership
by contacting the OLF office or chapter near tarthesidence.

The Council also decided to resume the prepardtiothe next OLF National Congress

to be realized within a year. We request thatroembers and supporters do every thing
possible in their disposal to support the effortrtaterialize the long and much awaited
convening of the next OLF national congress.

The agreement between the Oromo organizationserydar 2000 and the consequent
formation of United Liberation Forces of Oromia (EQ) is a historical accomplishment.
The Council believes continuing the cooperation amgintaining collegial relations
among Oromo organization speeds up the Oromo peopgkeuggle for freedom.
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Appreciating the recent decision reached by thenCibof ULFO leadership, the Council
instructed the Executive Committee of the OLF takmowards further strengthening the
mission of ULFO. The Council also calls on Oromigamizations to play their role and
shore up the fight against the TPLF regime.

On Methods of our Struggle:

Since its inception, the OLF has employed a muléfead method of struggle
coordinating the armed, political and diplomaticame to carry out its historical mission.
The Council recognizes that international and negii@evelopments have surfaced that
have favourable and unfavourable impact on our ousthof struggle. The Council
believes that the three outlined methods mutuailyforce and complement one another.
The Council resolves to intensify coordinated sgtagin all forms and tasked the
Executive Committee to direct the struggle in appects.

On Finfinne (Addis Ababa), as the Capital of Oromia

In the aftermath of the conquest of Oromia andstiigugation of the Oromo people, all

the regimes that came to power in Ethiopia folloveedolicy that proscribe the Oromo

right to its native land and identity. The recdatision by the TPLF regime to expel the
Oromia Regional State from Finfinne is part of &esoe to progressively dispossess
Oromo of all major cities thereby confining themrtoal areas and eventually remove
Oromia from the map. The Council calls upon ther@geople to defy and fight the

TPLF move by paying the necessary sacrifice toirretlde Oromo peoples right of

ownership over all our native land including Fimiegn The National Council has decided
that July 12, the day TPLF passed the order tahrfahfinnee from Oromo people, to be
remembered as black day in Oromo history.

On the Condition of Oromo Refugees

The Oromo people have been seeking refuge in tlghlmguring countries and beyond
ever since the conquest of our homeland and subsegubjugation. The OLF and Our
people have always been grateful of the suppodera by these countries to our needy
refugees. However, countries like Djibouti, Yemern &Somaliland’ have recently acted
contrary to this tradition and against the inteioral conventions by arresting harassing
and even handing over of our refugees to the vargdarous institution they fled, the
government of Ethiopia. These acts not only comtnavthe conventions that countries of
the world uphold but also damages the historicldtion between our neighbouring
peoples which will have negative impact on our fetrtelations. Hence the Council calls
on these governments to refrain from such actsresypiect the international conventions
and protocols; and maintain the historical relatiup between neighboring peoples.

On Terrorism:

The Oromo people’s struggle is targeted againsbalmling Ethiopian oppressive system
and its machinery. At no time has the OLF targéedcent civilians. The TPLF regime
is waging a world wide diplomatic campaign to tamthe image of OLF and blackmail
the legitimate struggle of the Oromo people fof-determination. The Council once
again denounces any sort of terrorism targetednagaivilians and would take this
opportunity to remind the international community e aware of the TPLF regime’s
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agenda to cash in and misuse the fight againgirtem to blackmail its opponents. On
the other hand the TPLF regime has been conduatitsyof state terrorism and genocide
against the peoples under its rule for over a decddveral innocent lives have been lost
thousands are languishing in TPLF prison. The Chuwontinues to strongly condemn
the Ethiopian state terrorist acts against peoptieuits rule.

On the Horn of Africa:

The Horn of Africa is a region bewildered by waddamine. The inter state and intra
state conflicts in the region are widely linked aita&l solution also calls for regional
approach. Currently two opposite developmentstakeng place in the region. The
Council thoroughly examined these regional develemisi The realization of peace in
Sudan, besides bringing the much-needed peachdaountry, can serve as an example
and incentive to peacefully resolve several pasistonflicts in the region. Hence the
Council welcomed the peace process in Sudan.

On the other hand we see chronic conflict perpethah the region. Historically,
Ethiopia has been the culprit in instigating andyragating conflicts in the Horn of
Africa. Peace in Somalia remained an unattainablamodity because of Ethiopia’s
continued meddling in the internal affairs of SoimalThe peace process in Somalia has
become the pursuit of the Ethiopian interest theindpa Somali agenda and affair.

The TPLF regime continued to reject the Ethio-Eatr border decision and defy the

international community. The OLF from outset madeposition clear, opposed the war

between Ethiopia and Eritrea, and called for pedcefeans to resolve the border

conflict. The war consumed enormous resourcegrnmg of human and material and

severely damaged future relations. The Councidldeply concerned over Ethiopia’s

intention to prolong the conflict and initiate ahet round of war between the two

countries. The TPLF's policy is based on its leegn plan of becoming a regional

power that has no place for peaceful coexistefite Ethiopian empire has been a center
of problem in the region and its new rulers haw® dlecome the source of conflict in the
region as their forefathers. The Council condethesIPLF regime’s persistent rejection

to accept and implement the boundary commissiorsidec

National call to the Oromo people and other peoples Ethiopia:

Our struggle has reached a point of no return. I&\onsolidating some of the gains we
achieved through our bitter struggle, we need &mdtin unison against our enemies’
overt and covert endeavor to derail the developméi@romo nationalism and impede
our desire to be free from subjugation. The Cdumeilizes that we have a long way to
go and a noble task to accomplish. We call onpewple to rise up from corner to corner
to fight the TPLF regime and bring it to its knedé/e call on our people to mobilize and
organize and wage an incessant struggle again3tRbhE regime until victory

The TPLF regime has been unleashing a propagandpaign against OLF and the
Oromo people’s struggle for freedom. The propagaisddesigned to saw a seed of
mistrust and suspicion among peoples living ingimpire. The Oromo people’s tradition
is known for its accommodation and tolerance. Reopi Ethiopia should not have any
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fear from Oromo people’s legitimate question. [Réfey the TPLF tyranny and
dismantling its oppressive political machinery h@sereedom to all peoples in Ethiopia
caught in the quagmire of war famine and dise&ismantling the TPLF system that has
become a hindrance to peace and harmony benefifgeaples in the region. The
Council believes the removal of the TPLF regimegsathe way for peace and peaceful
co-existence in the Horn of Africa. The Councillsan all peoples in Ethiopia and the
region to side with the Oromo people and fightTRLF tyranny.

To peace loving and Human Rights Organizationsladiyiduals

The Oromo peoples’ struggle for national self-deieation is the basis for a just and
lasting solution to the chronic problem of the Hoegion. We call upon all peace-loving
humanitarian and human rights institutions andviadials of the world to support this

struggle. The TPLF regime in Ethiopia has cleahgven its nature of anti peace and anti
peaceful resolution of conflicts character. Itsemdcrejection of the internationally

sanctioned decision on its border conflict with iggia, and mobilisation for another

round of war is vivid evidence. We call upon alldondemn this regime and do every
thing in their disposal to avert the current wag TPLF is preparing for and end wars in
all forms in the region.

Victory to the Oromo People!!

Oromo Liberation Front National Council
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Appendix J: A Letter by Obbo Abiyu Geleta, Indicating the Current Position of the
TA Regarding the Peace Proposal.

March 30, 2004

Dr. Hamdesa Tuso

Chair, Shanacha Jaarsummaa
731 NW 929 Ave.

Plantation, Florida 33324

Dear Dr. Tuso,

Thank you very much for your letter of October 2603 that addressed issues raised in
the reply we sent you attached to our coveringeietf November22, 2002. We have
hereby sent you our reply to your letter. Our yapldivided into three parts. The first
part addresses your observation about the coneerrexpressed in our earlier reply. The
second part is our observation regarding what yalled in your letter “new
perspectives”. The final part requests tBbhanacha Jaarsummato address OLF
conference organized by the OLF Transitional AuthigfTA) in Minneapolis for April

17, 2004.

Before proceeding to the main points, allow ugrst thank theShanachdor its wisdom
and perseverance in the desire to resolve thenaiteonflict of the OLF. Please allow us
also to explain why it took us some time to replybur letter. First, because our reply of
November 2002 covered comprehensively our views sughestions regarding your
peace proposal, we did not consider it necessamysdo give you a formal confirmation
of our earlier position that has not been formatithdrawn. We have, in fact, indicated
through various channels — such us our New Yeaf4pPOnessage and telephone
conversations with you — that we stick to our aradicommitment and that it takes us
some time to study and respond to the “new perséctaised by theShanacha
Secondly, it has taken us some time to diffuseehse situation created over the last two
years. Thirdly, since implementation of the peaagppsal is left to the good faith of the
primary parties, we needed some time to find owtivr theShaneis acceptance of the
peace proposal is a genuine change of heart ofdysinpontinuation of its past tactical
ploy. Fourth, we needed sufficient time to studg aeply to the guiding principles of the
mediation process you put forward as a “new petsmEc Fifth, there are inevitable
constraints while we operate under the principlesaif-reliance to avoid compromising
the Oromo cause to comply with requirements oihgfiusually attached to external
assistance. We sincerely hope tlganachaappreciates why we could not have given
more promptly reply to your letter.
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I. The Peace Proposal to be Discussed for Genuh#i& of the Conflict

1. The Transitional Authority (TA) indicated in iteply of November 2002 regarding the
Peace Proposal prepared by tBeanacha Jaarsummathat the proposal can be
developed by the parties to resolve the internaflicb of the OLF. Our premise is that
the proposal is not an immutable verdict to be pisxkor rejected by the parties, but to
be discussed by the parties to arrive at a mutuatigeptable solution through the
intermediary of th&hanacha

In your letter of Oct. 26, 2003 you said: “... sirmg& Shanachavas not formed to serve
as an investigative body, we strongly felt that efforts should be directed toward
finding the appropriate solutions to the confli¢p.2 #2). The TA hopes this is not to
decline the responsibility to study and understiénednature of the conflict. TA’'s view is
that it is the responsibility of thBhanachato study and understand the nature of the
conflict in order to identify “appropriate solutish We provided information that we
thought was essential for tishanachao understand the nature of the conflict. This was
done based on TA'’s view that the function of Bleanachads to ensure that neither
itself nor the parties are working on false assuwngtabout the nature of the conflict.
That is why the TA raised the point that the natfrthe conflict needs to be analyzed by
all parties to seek and find appropriate solutions.

2. With respect to what tighanachacalled “common views” or “common positions” (p
2 #3), please allow us to repeat that, for instatite TA does not have a common view
or position with théShanegegarding the right of self-determination. We uistiend that
there is a fundamental difference between the rajhself-determination against the
tyranny of own government and against an alienugdipr. Since Ethiopia is not the
“motherland” for the Oromo people — the people dd recognize the right of the
Ethiopian empire-state over Oromia — for us theegoment of Ethiopian is an alien
government. That is why we reject to join the Epim political process as an
“opposition” to democratize the empire-state. TiehBs not at any time, in any manner,
given the Shanachaany information inconsistent with this viewShanet&s view is
different. It has, without obtaining an approvallo¢ National Congress, taken a position
to join the existing Ethiopian political procesdastruggle for democratic governance as
an “opposition”. What we understand from Bkanachaas that Dawud has not denied
that the Shaneeand National Council under his chairmanship are rodted to the
democratization of Ethiopia. Apparently, he tolde tBhanachathat he does not
personally support the position and that he ackaedgés the fact that it is necessary to
have the approval of the congress to join the pihio political process. We do not see
how this absolves him from collective responsipildas a Chairman. It would be a
misrepresentation of TA’s view to say it has a cammiew with theShaneeon the issue
of self-determination. That is why the TA suggesteds reply to the peace proposal to
analyze the situation and identify an appropriatateon rather than wrongly assume that
an agreement exists.

3. We thought we made TA’S position clear regardm@Shanacha suggestion of first
steps to be taken by the two sides (p.2-3 #4, 85 #7). We said, any solution of the
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conflict that nullifies theraison d’etreof the OLF is not a solution. The fundamental
objective of the OLF is to liberate the Oromo peofsfbm alien dominationShanets
decision to join the political process of the eragstate — even if it is done with a good
intention of dismantling it from within — is contsato the objective. For the TA, this
matter is the core issue of the conflict. It is inehpin of the conflict. We are saying the
Shaneeéhas lost its legitimacy by violating the objectivethe organization. It has lost its
authority to lead and represent the organizatibhas no right to purge members who
oppose its illegal act. The other side, of coudsdines the conflict differently. That is
why there is a conflict. We believe tBfanachawes the parties and the Oromo people
the responsibility to facilitate analysis and deiam of the nature of the conflict to find
an appropriate solution. That is why the TA explycsaid in its previous reply that, for
the first steps to lead toward ultimate solutiontlté conflict, the nature of the conflict
needs to be analyzed and valid options identifigéthivthe context of the objective of
the OLF and within the framework of the organizasibprinciples and rules that exist to
achieve the objective. According to OLF’s orgatimaal principles — which are, by the
way, inspired by the Gada democratic principlests-members have the right and
responsibility to protect the fundamental objectofetheir organization, even against
their leaders. Here is what Professor Asmarom Llssekas to say regarding
accountability of leaders:
“[The principle of accountability] takes the fornh @ requirement that the luba in
power should appear before the Gumi and let thelpgadge how well they have
conducted themselves as leaders. If their leadenshinadequate, the people
reserve the right to remove them from office opémalize them in other ways ...
(Oromo Democracy: An Indigenous African Political Sytem p. 202
[20001].)
Thus, recall and impeachment of officials are ata@morms of any democratic process
worthy of the name. It is, therefore, not corremttheShanachado characterize the TA
as ‘those who broke away from the Executive Committee’{(p.3 #6). Such view
misrepresents the position of OLF members thateasgcising our right to protect the
fundamental objective of our organization by rajegthe legitimacy of th&haneghat
has violated the fundamental objective of the oizgion.

The Shanach& letter (p.3 #6) demands from the TA to make @tital concession” to
recognize th&haneeThe reason this critical concession is demandedare told, is “to
save the organization”. QC fully agrees that weusdhtsave the organization”. But, it is
impossible to comprehend how an organization canséeed without saving its
fundamental objective. In the case of the OLF, itstot be overlooked that it is the
fundamental objective of liberation that has gaizved the Oromo people to make
immeasurable sacrifices in life, limbs and propé¢otychieve the objective. The TA also
fully agrees that the OLF must have a unified lesltip until the National Congress
convenes and selects a new leadership. It is obvlmat a divided leadership is a serious
weakness for the OLF and for the liberation, untégssituation makes it impossible to
protect the fundamental objective of the liberatitself. The situation must be seriously
analyzed to save the organization, since, accorttinghe TA, facts on the ground
indicate that theShaneecannot be trusted to protect the fundamental thgof the
organization. When there is an objective situatitat shows disloyalty of the leadership
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to the fundamental objective of the OLF, the TAdee@ convincing reason from the
Shanachawhy it is critical to accept the same leadershigtead of searching for an
alternative option until a new leadership is eldcte

There are at least two objective reasons that,Ais Tiew, make suspiciouShanets
loyalty to the fundamental objective of liberation:

There is a contradiction in wh&haneesays and what it does in practice. The following
can be cited as instances:

» |t told the Shananachdhat it (Shanegis committed to the original objective of
liberation and that it respects OLF constitutiord dsyelaws. In practice, for
instances:
a)The Shanee/Gumideclared on February 3, 2000 “Agenda for Peacelddk
for the democratization of Ethiopia.

b) Shaneeis working on the recommendation of a Task Fotceréated on
05/13/03 that the only viable option for the OLRasaccept the Ethiopian state
and work for its democratization.

c) According to information from a former functiogawho resigned from the
Voice of Oromo Liberation (VOL) in protest, a ditee was given on January
11, 2004 fronShanedo abandon the original objective and focus omadéigh for
the democratization of Ethiopia.

* While announcing acceptance of the peace propbsaslincludes a requirement
for “both parties to participate in preparing theneening of the National
Congress” (Peace Proposal p.8 #3[b]), &manee/Gumiunilaterally “decided to
resume the preparation for the next OLF Nationald@fess to be realized within a
year” (Shanee/Gumiiesolution posted on Oromianet on Dec. 10, 2003).

The second reason for suspectiBgane&s loyalty to the fundamental objective of
liberation is its deliberate avoidance of open uéston of the core issue of the conflict to
find a genuine solution. Without any concern abibigt consequences of its actions for
the national caus&haneehas chosen character assassination, inciting lpiafsen and
clannish differences to divert attention from dssion of the real issue. As observed by
the Shanachathe cost of the conflict to Oromo national cabas been “very serious”. If
the Shaneavere loyal to the national cause — i.e. the funelaal objective of the OLF —

it would not dwell on doubletalk and hide-and-seabkut the core issue of the conflict at
the cost of the national cause.

From the inception of the conflict, tiféhaneewas accused of duplicity regarding the
fundamental objective of the OLF - liberation ofetlOromo people from alien
domination. It is a mistake to take this stratetifterence as personal difference between
OLF officials. Such approach overlooks the needesplve the core issue of how to
provide a meaningful mechanism to protect the fumelstal objective of liberation
against abuse of power. We would like to recall smhithe moments we explained to the
Shanachathat the conflict within the OLF is not due to penal differences between
officials.

1. In the discussion on 05/13-4/02 between Jaal Gada&slboo, the former

OLF Secretary General, and Dr. Hamdesa Tuso, Chairof Shanacha
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J/Galasaa explained the background of the probtedrtlaat the conflict is not
on personal matters. He enumerated the pointsffefeinces between the TA
andShaneen strategic objective of the national struggle.

2. Jaal Abiyu Geleta, representative of the TA, metS$hanachaon 06/01/02
and showed them relevant documents that resvkahets decision to join the
political process of the Ethiopian empire-state difls objection on the
ground that the decision violates the fundamertigative of the OLF.

3. In its reply to Shanachas proposal, the TA said thahanels “peace
agenda” is a continuation of a trend followed byneanembers of the former
OLF leadership (i.e. the currerubag who had secretly agreed to renounce
armed struggle and to accept the constitution bfdptan, which is basically
an instrument of domination. The reply stressetl $ine&s commitment to
the objective of democratization of Ethiopia in leiton of the fundamental
objective of liberation is the primary cause of tdoaflict.

Il. Observations Regarding the “New Perspective”

1. As stated in th&hanach& “new Perspective” (p. 4 #1), there is no doutsré has
been escalation of the conflict, thereby causingpss cost to the Oromo cause. We
believe the conflict needs to be resolved irrespeatf who caused the damage. It is
incontrovertible that the Transitional AuthorityAYis genuinely contributing its share to
bring the conflict to a fruitful termination. Th&hanacha statement which says that
“both groups have accused each other in the halilseoU. S. Department of State, the
Eritrea government, and other significant placgs”4 #1) is inaccurate as regards the
TA. We have never accused tlshanee unless articulation of the Oromo people’s
fundamental rights and interests is itself congdexs an accusation.

The TA has, on several occasions, explained toSthenachaahat the TA is on the
receiving end of the destructive acts that areossly damaging the Oromo cause. From
inception the TA was a victim of acts intended toge it and its supporters from the
OLF. Jaal Abiyu explained the situation to tBaanachain detail on 06/01/02. On
09/08/02, Jaal Dhugaasaa, Chairman of the TA, egiaby telephone to Dr. Hamdesa,
ShanachaChairman, that th8hanedad escalated the conflict to a level of attempting
liquidate the TA by force and the latter was defegdtself. Thus, there is no ground to
ascribe to the TA any responsibility for the damage

2. We are disturbed, to say the least, byShanacha& view that says: “[constitutions

and by-laws] should not be viewed as masters ofdmbeings - - in this context, the
main concern should be saving the organization thaedOromo society from further

losses” (p.4-5 #2). If the inference is that theFQlonstitution and byelaws are partly to
blame for the damage being suffered by the Oronoegg we do not entertain such
view.

3. Regarding whether the peace proposal favorgartg over the other (p.5-6 #3 & #4),

we do not consider the peace process manipulatideadversarial, nor its outcome a
zero-sum. We have been consistently involved in ghecess as a problem-solving
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endeavor to achieve a win-win outcome. We agreb thié Shanachahat the objective
of the peace mission is “to save the OLF". We gielgehope theShanachaagrees that
the OLF is an instrument, which is designed onhhsis of the Oromo people’s core
values to achieve an objective defined in its dtutgin and byelaws. We cannot save the
OLF without saving the objective for which it issated and which won it acceptance by
the Oromo people as their “premier political orgaion”. If the OLF abandons its
solemn objective, we have no doubt that the Oroewpfe will reject the OLF. That is
why we say it is imperative to study whether thendamental objective of the
organization is indeed violated and to discuss r@aeisims to remedy the situation. As
stated in our earlier reply, tighanachadoes not create rules nor give verdicts for the
parties. We believe th8hanach& responsibility is to study the factual situatiohthe
conflict, including the specific framework withinhich the facts are to be analyzed, and
options available for the primary parties to arr@te genuine solution of the conflict.

4. The genesis of the peace process, the formatiothe Shanachaas well as its
composition (p. 6 #5& #6) are not at all issuestfar TA at this point . What concerns it
most is the genesis of the conflict and the fumatioole of theShanaché&o resolve it. It

is good to recollect what we said in the past migar this matter. In TA’s reply to
Shanach& peace proposal we said that Blganachadoes not make law for the parties.
It mediates resolution of the conflict by the pastthemselves by analyzing their original
fundamental objective as defined in their congttutand by-laws. An important and
legitimate function of th&Shanacha Jaarsummasa to help the parties by studying and
analyzing the nature of the conflict and identitywmable options available for the parties
to resolve their conflict. On its part, the TA lesles it has positively contributed toward
solution of the conflict when by undertaking objeet studies of the issues and by
causing presentation of research papers for diggxuss public forums. (Se®LF and
TPLF: Major Issues and Outcomes of a Decade of Negation since 1991, JOS vol
10 July 2003 Challenges Facing the Oromo People’s Right of Satlfietermination —
an Overview, presented at 17 OSA Annual Conference in Washington (D.C.), 2003.
The two research works have been received favotablromo scholars and the public;
the TA is not aware of any other work that contctlithe facts, the analysis and
conclusions of the research papers.

5. The TA really appreciatéShanach& citing the two sides of human organization —
the liberating side and the oppressive side p#7)8lt is exactly a clear understanding of
this phenomenon that led genuine OLF members to hands and form a transitional

mechanism to rectify the “oppressive side” of ougamization. It is a tribute to our

ancestors’ wisdom and deep understanding of therenadf human organization that

control of organizations is never left to the gaad and benevolence of officials. There

are always institutional mechanisms to oversee emmutain the oppressive side of
organizations, as indicated above by citing aborefeBsor Asmarom Legesse on the
principle of accountability in the Oromo gada syste

6. We fully understandshanacha concern that oppressors of the Oromo people are
closing ranks to reverse the gains of the libera8truggle while the fallout from the
conflict is weakening the liberation camp (p. 8.#8n our part, we are fully confident

99



that we are living up to our share of responsipild resolve the conflict, to protect the
unity of purpose among our people, to educate tloen® public about the dangers posed
against their political, economic and social righi$ie Shanachaand the rest of the

Oromo public can judge for themselves based onaations, including documented

presentations in public forums, radio programs, aachmunication with persons and
institutions.

7. We share your view that, in a situation of intdrconflict, leaders should exercise
magnanimity and wisdom (p. 8-9 #9). The TA has bemgnanimous and wise form
inception. In the press release announcing théledtanent of QC, it was said:

Even those who have pronounced that our objecageblecome outdated, our method
of struggle outmoded, and that members have nor atile in the struggle than
obeying commands without question, will have trghtito defend their views in a
democratic and disciplined manner, including tlghtito have representation in the
Transitional [Authority].

QC’s approach regarding solution of the conflics ha&ever been manipulative. Our
response to coercive measures byShaneehas never been vindictive. We believe our
cooperation with theShanachato seek proper resolution of the conflict has been
exemplary. The Transitional Authority will contingeing extra miles to achieve genuine
solution of the conflict.

lll. The Imperative of Discussion of the Peace Bsgb

The Transitional Authority (TA) believes that thentlict would not have escalated to
present level if there was goodwill to amicablyalgs it. The TA is doing its utmost to
find a solution before the conflict gets even womsk parties concerned, including the
Shanachahave the responsibility to guard ourselves agaomplacency and quick fix.
As the saying goes, the way to hell is built by djaatention. Because of the magnitude
of the responsibility, the TA cannot decide theuessvithout effective participation of
OLF members that are committed to protection offtimelamental objective of liberation
of the Oromo people from alien domination. Onehs tesponsibilities entrusted to the
Authority is to facilitate discussions among Oropulitical activists and other various
sectors for democratic solution of the internal Oténflict that has far-reaching
ramifications for the Oromo people.

As an Oromo proverb says, those who confer arerrfeeéed. Anybody with a hidden
agenda may be averse to open discussion. The TiomasiAuthority is willing to discuss
with those who have similar intention.

To discharge its responsibility, the TA is arramgidiscussions of the peace proposal
among OLF members. The discussion can bee moreugroed if the Shanachais
available to illuminate the critical points raisedhe preceding parts. It is also presumed
that theShanachaneeds to have an opportunity to explain its pgacposal to the
members and answer their questions before theyeaati a decision. The Transitional
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Authority, therefore, cordially invites th8hanachao attend and address a conference
organized for OLF members for April 17, 2003 in Mé&apolis (MN).

Victory to the Oromo People!

ABIYU GELETA
Representative of OLF Transitional Authority

cc: Obbo Angaw Dhugma,
Luba Wagitolaa Dinagde
Dr. Tilahun Gamta
Obbo Abdella Sulle
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